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Near the completion of your obligated active duty service, on 12 July 1992, you were granted an 
early separation and honorably discharged from the Navy at the rank of GMG3 (E-4), but 
assigned an RE-4 reentry code.  Your commanding officer in your performance evaluation for 
the period ending 12 July 1992 lowered your “personal behavior” mark to 2.8 (out of 4.0) and 
“reliability” mark to 2.8, down from 3.6 and 3.8, respectively, in your previous evaluation.  
Additionally, on your discharge day you acknowledged in writing of being informed that you 
were not eligible for reenlistment.   
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included, but were not limited to, your desire to change your reentry code and contentions that:  
(a) your RE-4 code was given in retaliation and in no way reflects or lines up with your active 
duty performance, (b) it was an injustice and a shame that someone would volunteer to defend 
their country and then receive a negative mark in their service record because of someone’s 
dishonesty and outright vindictive motives, and (c) your reentry code has cost you many post-
service opportunities.  For purposes of clemency and equity consideration, the Board noted you 
did not provide documentation describing post-service accomplishments or advocacy letters. 
 
After thorough review, the Board concluded these potentially mitigating factors were insufficient 
to warrant relief.  The Board did not believe your record was otherwise so meritorious as to 
deserve a reentry code modification.  The Board concluded that certain negative aspects of your 
conduct and/or performance tarnished the positive aspects of your military record.  Additionally, 
the Board relied on a presumption of regularity to support the official actions of public officers 
and determined that you did not provide convincing evidence that you were the victim of 
discrimination, disparate treatment, dishonesty, or improper motives while on active duty.  The 
Board noted that the record clearly reflected your active duty misconduct was intentional and 
willful.  Moreover, the Board noted that the evidence of record did not demonstrate that you 
were not mentally responsible for your conduct or that you should not otherwise be held 
accountable for your actions.  The Board determined that given the documented misconduct and 
declining performance in your record, it was clearly within your command’s discretion to assign 
you an RE-4 reentry code despite receiving an Honorable discharge characterization.    
 
Finally, absent a material error or injustice, the Board declined to summarily change a reentry 
code solely for the purpose of facilitating veterans benefits or enhancing educational or 
employment opportunities.  Therefore, even in light of the Wilkie Memo and reviewing the 
record holistically, the Board did not find evidence of an error or injustice that warrants granting 
you the relief you requested or granting relief as a matter of clemency or equity.  Accordingly, 
given the totality of the circumstances, the Board determined that your request does not merit 
relief.   
 
You are entitled to have the Board reconsider its decision upon submission of new matters, 
which will require you to complete and submit a new DD Form 149.  New matters are those not 
previously presented to or considered by the Board.  In this regard, it is important to keep in 






