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alcohol abuse policy.  During your period of active duty, you received three nonjudicial 
punishments (NJPs) for infractions ranging from unauthorized absence (UA) and missing ship’s 
movement to the wrongful use of a controlled substance.  On 11 February 1987, a counseling and 
assistance center evaluation found you were not drug dependent but you were alcohol dependent.  
Therefore, you were to be scheduled for residential treatment.  Further, you received two 
psychiatric evaluations in December 1985 and March 1987.  At the conclusion of your first 
evaluation you were diagnosed with Mixed Personality Disorder and Malingering.  At the 
conclusion of your second evaluation, you were again diagnosed with Mixed Personality 
Disorder but also Alcohol Abuse.  Consequently, you were notified of administrative processing 
by reason of misconduct due to pattern of misconduct (POM), at which time you waived your 
right to consult with counsel and to have your case heard before an administrative discharge 
board (ADB).  Your commanding officer recommended you be discharged with an Other Than 
Honorable (OTH) characterization of service for POM stating in support of his recommendation, 
“[t]his command has bent over backwards in helping him.  He was switched to a different 
division at his own request.  He has received much counseling by his chief petty officers and 
division officers.  Despite all efforts, he has continued his acts of misconduct.”  On 29 August 
1987, the separation authority directed you be discharged with an OTH by reason of POM.  On 
18 September 1987, you were so discharged. 
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Kurta, Hagel, and Wilkie 
Memos.  These included, but were not limited to, your desire to upgrade your discharge and your 
contentions that you went UA to deal with family issues and incurred PTSD and other mental 
health concerns from those personal issues, that were later exacerbated during your work in the 
boiler room.  For purposes of clemency and equity consideration, the Board noted you provided 
a personal statement and Department of Veterans Affairs medical documents. 
 
Based on your assertions that you incurred PTSD during military service, which might have 
mitigated the circumstances of your separation, a qualified mental health professional reviewed 
your request for correction to your record and provided the Board with an AO.  The AO stated in 
pertinent part: 
 

Petitioner was appropriately referred for psychological evaluation during his 
enlistment and properly evaluated on two occasions, including during inpatient 
hospitalization.  His personality disorder and alcohol use disorder diagnoses were 
based on observed behaviors and performance during his period of service, the 
information he chose to disclose, and the psychological evaluations performed by 
the mental health clinicians.  Post-service, the VA has diagnosed Major Depressive 
Disorder, which has been attributed to military service.  Unfortunately, this 
diagnosis appears to be based on the Petitioner’s report of his history.  The record 
does not indicate whether his VA provider had access to his in-service medical 
record, which is not consistent with the VA assessment, and suggests that the 
Petitioner is not a reliable reporter.  There is no evidence of a diagnosis of PTSD.  
The Petitioner’s in-service misconduct appears to be consistent with his diagnosed 
personality disorder, rather than evidence of PTSD or another mental health 
condition incurred in or exacerbated by military service.  Additional records (e.g., 
post-service mental health records describing the Petitioner’s diagnosis, symptoms, 






