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required alcohol safety classes.  Therefore, on 22 March 1983, you were advised by the 
 Center ) that you were required to participate in a supervised 

Antabuse program, to attend Alcoholics Anonymous, and to receive counseling.  On 20 April 
1983, the Navy Alcohol Safety Action Program confirmed that you had completed the required 
alcohol safety course.  However, that same day, your command received a message from the 

Drug Lab reported that your urine sample had been positive for marijuana metabolites.  
You subsequently absented yourself without authority from 14 - 16 May 1983.  Upon your 
voluntary return to military control, you received a second NJP for multiple offenses, to include 
a violation under Article 86, for your unauthorized absence (UA), five specifications of Article 
92 due to dereliction of duty, failure to obey a lawful order, possession of drug paraphernalia, 
possession of knives with blades longer than permitted by regulation, and possession of a 22 inch 
black baton, and two specifications of Article 134 for use and possession of marijuana.  
Consequently, you were notified of processing for administrative separation by reason of 
misconduct due to drug abuse and requested a hearing before an administrative separation board. 
You also submitted a written statement acknowledging your deficiencies in conduct and 
performance but expressing your desire for retention to have an opportunity to show that you 
could turn yourself around.  Ultimately, the administrative separation board members found that 
the basis for separation was supported by a preponderance of the evidence and recommended 
that you be separated under Other Than Honorable (OTH) conditions.  Your administrative 
separation was subsequently routed for review and approval and you were so discharged on  
29 July 1983. 
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.   These 
included, but were not limited to, your desire to upgrade your discharge to General (Under 
Honorable Conditions) in order to seek medical assistance from the Department of Veterans 
Affairs (VA) and your contentions that you suffered from untreated mental illness since 
childhood which requires medical care.  The Board noted you checked the “Other Mental 
Health” box on your application but chose not to respond to the Board’s 22 June 2023 letter 
requesting supporting evidence of your claim.  For purposes of clemency and equity 
consideration, the Board noted you did not provide documentation describing post-service 
accomplishments or advocacy letters. 
 
After thorough review, the Board concluded these potentially mitigating factors were insufficient 
to warrant relief.  Specifically, the Board determined that your misconduct, as evidenced by your 
NJPs, outweighed these mitigating factors.  In making this finding, the Board considered the 
seriousness of your misconduct and the fact it included drug offenses.  The Board determined 
that illegal drug use by a service member is contrary to military core values and policy, renders 
such members unfit for duty, and poses an unnecessary risk to the safety of their fellow service 
members.  The Board noted that marijuana use in any form is still against Department of Defense 
regulations and not permitted for recreational use while serving in the military.  Further, the 
Board also noted that you did not submit any supporting records regarding your contended 
mental illness with respect to diagnosis, onset of symptoms, service connection or aggravation, 
or post-discharge treatment, nor did you submit any evidence for consideration of clemency.  
Further, the Board considered that you had a significant disciplinary history prior to entering 
active duty, which appears to have continued into your military service.  Finally, absent a 
material error or injustice, the Board declined to summarily upgrade a discharge solely for the 
purpose of facilitating veterans’ benefits, or enhancing educational or employment opportunities.  






