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you transferred from the , without your presence or ability to witness or 
fully participate in the process.  You also claim that, because of the Status in the Navy (SIN) 
letter, you and your chain of command had a reasonable belief that no follow-on administrative 
action was approved, therefore the ROM would not be included in your record.  You argue that 
when your promotion was placed on hold and a Special Selection Review Board (SSRB) 
convened to review your promotion selection, the summary created for the board’s review 
omitted any positive recommendations and served to unduly bias a selection board.  Verbiage 
recommending “no delay in promotion,” and the finding that, “there was no egregious or 
deliberate disregard to place personnel or equipment at risk” were not included.  When the SSRB 
did not uphold your selection and the Action Memo was placed in your record, it once again 
omitted any positive recommendations contained in the ROM and will serve to unduly prejudice 
any board against you for administrative or statutory selection despite your otherwise excellent 
record.  
 
The Board noted the Command Investigation into the facts and circumstances surrounding 
possible crankcase explosions and other mechanical failures onboard  

 during the ship’s transit to he Board also noted the Action Memo to the 
Secretary of the Navy (SECNAV) requesting approval for the inclusion of the Action Memo in 
your record.  The Action Memo summarized the events related to and leading to the ROM that 
Navy Personnel Command (NPC) received on 6 July 2020.  The Board noted, too, that the 
SECNAV approved the recommendation and the Action Memo was included in your record.  In 
addition, you exercised your due process rights by submitting a response to the Action Memo. 
 
The Board determined that the Action Memo is valid and was properly filed in your record in 
accordance with MILPERSMAN 1070-170.  In this regard, the Board noted that the CO, Surface 
Warfare Schools Command found that the preponderance of evidence substantiated allegations 
that you were derelict in the performance of your duties as Chief Engineer on diverse occasions 
between 1 March 2019 and 7 November 2019.  The Board also noted that the SSRB convened to 
review your record and recommend that your promotion should not be sustained.  The review of 
your record included any credible information of an adverse nature and the ROM that included 
favorable comments by your CO.  The Board determined that the inclusion of the Action Memo 
will ensure that future selection boards have all of the facts related to the Command 
Investigation.  The Board also determined the impact of the Action Memo on your future 
promotion opportunities is speculative and not based on evidence.   
 
Regarding the Command Investigation, the Board found no evidence that the Command 
Investigation was invalid or conducted contrary to applicable guidance or regulations.  The 
Board also noted that according to MILPERSMAN 1611-010, “the ROM or the RSP will only be 
included in the officer’s OMPF if a follow-on administrative action is approved.”  The Status in 
the Navy letter also informed you that neither the SIN letter or ROM will be filed into your 
OMPF.  The Status in the Navy (SIN) letter also specifically notified you that the determination 
regarding your requirement to show cause and the incident reported in the ROM “does not in any 
way preclude or limit the use of the information and opinion contained in the ROM in future 
administrative or other proceedings, to include but not limited to promotions 
(selection/confirmation)”.  The Board further determined that this determination did not preclude 
the CNO from submitting an Action Memo.    






