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In your petition, you request that you be processed through a medical evaluation board.  In 
support of your request, you contend that when you were leaving the Marine Corps, you did not 
receive enough information to explain why you should have gone through the Disability 
Evaluation System process and you therefore waived your rights to a medical board.  You further 
aver that you and your wife were given the impression that a medical board process would be 
lengthy and difficult.  In support of your request, you provided a written statement from your 
mother-in-law, as well as one from your wife, and medical records. 
 
The Board carefully reviewed all of your contentions and the material that you submitted in 
support of your petition, and the Board disagreed with your rationale for relief.  In reaching its 
decision, the Board observed that, contrary to your assertion that you were not provided 
sufficient information upon which to make a decision concerning the Disability Evaluation 
Process, your record makes clear that you were provided significant information from a variety 
of sources upon which to make your decision.  In fact, it appears that you were personally 
counseled by at least the Regimental Surgeon and your commanding officer.  In addition, you 
took the extraordinary step of personally writing to the President of the Physical Evaluation 
Board to ensure that you were not reviewed by the Physical Evaluation Board.  Thus, the Board 
determined that you knowingly waived the ability to be reviewed by the Physical Evaluation 
Board, over nine years ago, during your transition from the Marine Corps. 
 
In addition, the Board did not find your assertion that the medical evaluation process would be 
lengthy and difficult and therefore your judgment was impacted by an undue burden, to be 
persuasive.  At the outset, according to your Official Military Personnel File (OMPF) your 
service obligation was for four years, and, had you not sought to be discharged, you would 
otherwise have been required to honor your four-year active duty commitment, followed by four 
years of reserve commitment.  Thus, there does not appear to have been any acute pressure from 
the perspective of a time line.  In fact, you would have been paid the same salary and receive the 
same benefits whether you were in the Disability Evaluation System on active duty or working 
with your unit on active duty.  In addition, your records reflect that you were placed in a limited 
duty status on 13 February 2014, thus your day-to-day work activities would have been designed 
so as not to exacerbate your injuries.  Thus, there is no physical reason that required you to 
hasten your departure from the Marine Corps.   
 
Further, the Board did not find your assertion that you were told that processing through the 
Disability Evaluation System would have been burdensome as persuasive, inasmuch as it 
consists of, for the most part, being evaluated by medical professionals from time to time in a 
hospital or clinic environment.  Evaluating a potential knee condition is something that is 
regularly performed by Navy orthopedic specialists and would likely not have required lengthy 
testing or evaluation.  Significantly, the Board noted your petition provides no information that 
you were advised to the contrary.  Accordingly, in light of all of the foregoing, the Board your 
petition in its entirety. 
 
You are entitled to have the Board reconsider its decision upon submission of new matters, 
which will require you to complete and submit a new DD Form 149.  New matters are those not 
previously presented to or considered by the Board.  In this regard, it is important to keep in 
mind that a presumption of regularity attaches to all official records.  Consequently, when   






