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with an under conditions Other Than Honorable (OTH) discharge characterization and assigned 
an RE-4 reentry code. 
 
On 12 September 1975, the Selective Service System (SSS) notified HQMC that you were 
terminated early from your enrollment in the Reconciliation Service Program (RSP).  The SSS 
informed HQMC that you did not complete your required period of alternate service.  The SSS 
noted that while you commenced work on an approved job, you were subsequently dismissed for 
unsatisfactory performance, and the SSS determined you should not be reassigned to another 
alternate service job.  
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included, but were not limited to, your desire for a discharge upgrade and your sole contention 
that you completed a 13-month amnesty program to upgrade your discharge and you never 
received your discharge upgrade.  For purposes of clemency and equity consideration, the Board 
noted that you did not provide any evidence in support of your application other than your 
written contentions on your DD Form 149.   
 
After thorough review, the Board concluded these potentially mitigating factors were insufficient 
to warrant relief.  The Board noted, contrary to your contention, that the evidence clearly 
indicated you failed to complete your required alternate service as required by the JASB, and that 
you were terminated early from the RSP for unsatisfactory performance and not reassigned to 
another alternate service job.    
 
Further, the Board did not believe that your record of service was otherwise so meritorious as to 
deserve a discharge upgrade.  The Board concluded that significant negative aspects of your 
conduct and/or performance greatly outweighed any positive aspects of your military record.  
The Board determined that characterization under OTH conditions is generally warranted for 
misconduct and is appropriate when the basis for separation is the commission of an act or acts 
constituting a significant departure from the conduct expected of a Marine.  The simple fact 
remains is that you left the Marine Corps while you were still contractually obligated to serve 
and you went into a UA status multiple times without any legal justification or excuse on no less 
than five (5) separate occasions totaling approximately 1,388 days.  The Board determined that 
the record clearly reflected your misconduct was intentional and willful, and the Board noted that 
the evidence of record did not demonstrate that you were not mentally responsible for your 
conduct or that you should not otherwise be held accountable for your actions.   
 
The Board observed that character of military service is based, in part, on conduct and overall 
trait averages which are computed from marks assigned during periodic evaluations.  Your 
overall active duty trait average calculated from your available performance evaluations during 
your enlistment was approximately 2.36 in conduct.  Marine Corps regulations in place at the 
time of your discharge recommended a minimum trait average of 4.0 in conduct (proper military 
behavior), for a fully honorable characterization of service.  The Board concluded that your 






