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As a result, on 6 March 2007, you were notified that you were being processed for an 
administrative discharge by reason of misconduct due to commission of a serious offense (COSO) 
with an Other Than Honorable (OTH) characterization of service.  You waived your right to 
consult with counsel and your right to present your case at ADSEP board.  On 24 March 1997, you 
were discharged from the Navy due to your misconduct and assigned an OTH characterization of 
service and an RE- 4 reentry code. 
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included, but were not limited to: (1) your desire to change your discharge characterization, 
narrative reason for separation, and reentry code, (2) your assertion that you thought that you 
were on authorized bedrest following your medical board because your command was checking 
on your welfare during that period, and (3) your belief that an OTH discharge would still allow 
him to access benefits such as the GI Bill, home loan, and disability benefits.  For purposes of 
clemency and equity consideration, the Board noted that you provided background checks and a 
summary of your post-service accomplishments.  
 
After thorough review, the Board concluded your potentially mitigating factors were insufficient 
to warrant relief.  Specifically, the Board determined that your misconduct, as evidenced by your 
SCM conviction, outweighed these mitigating factors.  In making this finding, the Board 
considered the seriousness of your misconduct and the fact that it involved an extended period of 
UA.  Further, the Board also considered the likely negative impact your conduct had on the good 
order and discipline of your command.  The Board determined that such misconduct is contrary 
to the Navy core values and policy, and places an undue burden on fellow shipmates.  The Board 
felt that your belief that you were on authorized bedrest was unreasonable.  Specifically, the 
Board highlighted that the medical board did not place you on convalescent leave, and actually 
recommended that you stay active with low-impact exercise.  You also did not raise any 
concerns about your misunderstanding regarding your convalescence versus UA status during 
your separation processing and, instead, waived your right to present such matters at an ADSEP 
board.  The Board also felt that your misunderstanding of the ramifications of an OTH discharge 
could have been avoided if you had elected your right to speak with counsel prior to waiving 
your ADSEP board.  A characterization under OTH conditions is appropriate when the basis for 
separation is the commission of an act or acts constituting a significant departure from the 
conduct expected of a service member.  The Board did not believe that your record was 
otherwise so meritorious as to deserve a discharge upgrade, a change to your narrative reason for 
separation, or a change to your reentry code.   
 
Lastly, absent a material error or injustice, the Board declined to summarily upgrade a discharge 
solely for the purpose of facilitating veterans’ benefits, or enhancing educational or employment 
opportunities.  While the board commends your post-service accomplishments, it determined that 
there was no impropriety or inequity in your discharge and concluded that your misconduct 
clearly merited your receipt of an OTH.  Even in light of the Wilkie Memo and reviewing the 
record holistically, the Board did not find evidence of an error or injustice that warrants granting 
you the relief you requested or granting relief as a matter of clemency or equity.  Accordingly, 






