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included, among other actions, throwing rocks at another Marine, and trying to provoke a fight.  
You were then formally counseled for frequent involvement with military authorities, and 
cautioned further involvement may result in disciplinary action or discharge.  On 29 October 
1981, you were found guilty at Summary Court-Martial (SCM) of UA and incapacitation for the 
proper performance of your duties.  You were sentenced to 30 days confinement at hard labor, 
forfeiture of $250.00 per month for one month, and reduction in rank to E-1.  On 15 December 
1981, you received NJP again, for two instances of UA, three orders violations, and three 
assaults on fellow Marines.  Consequently, you were also notified of administrative separation 
proceedings by reason of misconduct due to frequent involvement of a discreditable nature with 
military authorities and you waived your rights in the administrative separation process.  On  
15 January 1982, upon completion of the administrative separation process, you were discharged 
with an Other Than Honorable (OTH) characterization of service. 
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included, but were not limited to, your desire to change your discharge character of service and 
your contentions that: (1) you joined the Marine Corps when you were 17, and were told by 
recruiters you would be assigned the Aircraft Mechanic MOS, (2) instead you were put in 
infantry as a 0341 Mortar Man, (3) after graduating infantry training at , you 
were sent to  but instead of being assigned with your infantry peers and classmates, you 
were sent to HQ to be the message runner and clean toilets, (4) you were very disappointed not 
to be doing what you were trained to do, and began to drink, (5) because you were only 17, you 
lost control, (6) your CO asked if you wanted out, and you said yes, and (7) at 17, you didn’t 
realize the mistake you were making, and you were told your discharge could be changed.  For 
purposes of clemency and equity consideration, the Board noted you did not provide any 
documentation, such as a personal statement or advocacy letters, supporting your post-service 
activities or accomplishments. 
 
After thorough review, the Board concluded the potentially mitigating factors contained in your 
contentions were insufficient to warrant relief.  Specifically, the Board determined that your 
misconduct, as evidenced by your NJPs and SCM, outweighed these possibly mitigating factors.  
In making this finding, the Board considered the seriousness of your misconduct and found that 
your conduct showed a complete disregard for military authority and regulations.  The Board 
also considered the negative impact your conduct likely had on the good order and discipline of 
your unit.  Further, the Board noted you were given multiple opportunities to rehabilitate 
yourself, including participation in alcohol rehabilitation, but continued to commit the same 
misconduct.  Finally, the Board also noted you did not provide any evidence to substantiate your 
contentions and the Board was not persuaded by your mitigation arguments regarding your youth 
or assignment outside of your MOS.  As a result, the Board concluded your conduct constituted a 
significant departure from that expected of a service member and continues to warrant an OTH 
characterization.  Even in light of the Wilkie Memo and reviewing the record holistically, the 
Board did not find evidence of an error or injustice that warrants granting you the relief you 
requested or granting relief as a matter of clemency or equity.  Accordingly, given the totality of 
the circumstances, the Board determined that your request does not merit relief.         
 






