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Dear Petitioner:  

 

This is in reference to your application for correction of your naval record pursuant to Section 

1552 of Title 10, United States Code.  After careful and conscientious consideration of relevant 

portions of your naval record and your application, the Board for Correction of Naval Records 

(Board) found the evidence submitted insufficient to establish the existence of probable material 

error or injustice.  Consequently, your application has been denied.    

 

A three-member panel of the Board, sitting in executive session, considered your application on 

30 November 2023.  The names and votes of the members of the panel will be furnished upon 

request.  Your allegations of error and injustice were reviewed in accordance with administrative 

regulations and procedures applicable to the proceedings of this Board.  Documentary material 

considered by the Board consisted of your application, together with all material submitted in 

support thereof, relevant portions of your naval record and applicable statutes, regulations and 

policies, as well as the 17 October 2023 decision by the Marine Corps Performance Evaluation 

Review Board (PERB), the 11 July 2023 Advisory Opinion (AO) provided to the PERB by the 

Manpower Management Division Records and Performance Branch (MMRP-30), and your 

rebuttal of 13 November 2023. 

 

The Board carefully considered your request to modify the fitness report for the reporting period 

1 July 2020 to 25 January 2021 by striking the Reviewing Officer (RO) portion.  You contend 

the RO portion should be removed because he did not have the required sufficient knowledge 

and observation of your performance during the reporting period.  You explain in your statement 

that your initial Reporting Senior (RS) physically assaulted you and was subsequently relieved of 

his duty.  The resulting change required a Change of Reporting Senior (CH) fitness report 

wherein the previous RO became your new RS and Deputy Commander,  

, assumed duties as RO.  You contend that although he never interacted with 

you during or prior to the reporting period, the new RO elected to observe and comment on your 

performance and potential during the reporting period.  In detail, your statement and rebuttal to 

the AO explain how the RO’s decision compromises the integrity of the Performance Evaluation 

System (PES).  In your rebuttal to the AO, you also contend the AO utilizes the incorrect section 

of the PES Manual in its analysis of whether the RO had sufficient observation of your 

performance during the reporting period.  Specifically, you contend the standard for the RO’s 






