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their official duties. Your Certificate of Release or Discharge from Active Duty (DD Form 214), 
reveals that you were separated from the Marine Corps on 8 August 2003 with an 
Uncharacterized characterization of service, your narrative reason for separation is “Entry Level 
Separation,” your separation code is “JFW1,” and narrative reason for separation “Officer 
Candidate Disenrollment.” 
 
After your discharge, on 26 August 2003, Chief, Bureau of Medicine and Surgery (BUMED) sent 
a letter to the Commanding General, Marine Corps Recruiting Command stating that based on 
review of the available medical information, you do not meet established physical standards due 
to syncope.   
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included, but were not limited to, your desire for an upgrade in your characterization of service 
and contentions that your separation was unjust, your discharge documents are inaccurate since 
you never experienced syncope in any form, and you were never asked about this nor given the 
opportunity to be reviewed by a medical board to confirm or deny these allegations.  Finally, you 
also allege reprisal in retaliation to the reporting of significant hazing made at Officer Candidate 
School (OCS) in the summer of 2003.  For purposes of clemency and equity consideration, the 
Board considered the evidence you provided in support of your application. 
 
After thorough review, the Board concluded these potentially mitigating factors were insufficient 
to warrant relief.  Specifically, the Board determined your assigned uncharacterized entry-level 
separation remains appropriate.  Service regulations direct the assignment of an uncharacterized 
entry-level discharge when a service member is processed for separation within their first 180 
days of active service.  While there are exceptions in cases involving misconduct or extraordinary 
performance, the Board determined neither of these exceptions applied in your case.  
Additionally, as previously discussed, the Board relies on a presumption of regularity when 
adjudicating cases.  Contrary to your assertion, the Board noted that the BUMED letter, after 
reviewing the clinical data on your physical, concluded that you did not meet the established 
physical standards due to syncope.  The Board found your assertions insufficient to overcome the 
presumption of regularity of your assigned narrative reason for separation or the contents of the 
BUMED letter.  Finally, the Board found no evidence to substantiate your allegation that you 
were the victim of reprisal based on reporting of hazing activities at OCS.  The Board noted you 
provided no evidence, other than your personal statement, to substantiate your allegation.  
Therefore, even in light of the Wilkie Memo and reviewing the record holistically, the Board did 
not find evidence of an error or injustice that warrants granting you the relief you requested or 
granting relief as a matter of clemency or equity.  Accordingly, given the totality of the 
circumstances, the Board determined that your request does not merit relief.  
 
The Board thus determined there was insufficient evidence to conclude you were the victim of 
reprisal in violation of 10 USC 1034.  10 USC 1034 provides the right to request Secretary of 
Defense review of cases with substantiated reprisal allegations where the Secretary of the Navy’s 
follow-on corrective or disciplinary actions are at issue.  Additionally, in accordance with DoD 
policy you have the right to request review of the Secretary of the Navy’s decision regardless of 
whether your reprisal allegation was substantiated or non-substantiated.  Your written request 






