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gun.  On that same date, you were notified of administrative separation processing with an Other 
Than Honorable (OTH) discharge by reason of misconduct due to commission of a serious 
offense.  You waived your rights to consult with legal counsel and request an administrative 
discharge board (ADB), but elected your right to submit a statement.  The Separation Authority 
subsequently directed your discharge with an OTH characterization of service, and you were so 
discharged on 16 July 1992. 
 
Post-discharge, you applied to the Naval Discharge Review Board (NDRB) for a discharge 
upgrade.  The NDRB denied your request, on 21 November 1994, based on their determination 
that your discharge was proper as issued. 
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included, but were not limited to, your desire to upgrade your discharge characterization of 
service and change your narrative reason for separation and separation code, to “Secretarial 
Authority.”  You contend that (1) after 30 years your discharge has surely satisfied its purpose, 
and (2) it would be inherently unjust to let the stigma continue for the rest of your life.   
 
For purposes of clemency and equity consideration, the Board considered your counsel’s brief, 
and the additional supporting documentation you provided, including your DD Form 214, 
various service record documents, your personal statement, and advocacy letters.   
 
After thorough review, the Board concluded your potentially mitigating factors were insufficient 
to warrant relief.  Specifically, the Board determined that your misconduct, as evidenced by your 
NJP and civil arrest, outweighed these mitigating factors, and that your record was not otherwise 
so meritorious as to deserve a discharge upgrade.  The Board concluded that significant negative 
aspects of your conduct and/or performance outweighed any positive aspects of your military 
record.  The Board determined that characterization under OTH conditions is generally 
warranted for misconduct and is appropriate when the basis for separation is the commission of 
an act or acts constituting a significant departure from the conduct expected of a Sailor.  The 
Board determined that the record clearly reflected your misconduct was intentional and willful 
and indicated you were unfit for further service.  Moreover, the Board noted that the evidence of 
record did not demonstrate that you were not mentally responsible for your conduct or that you 
should not otherwise be held accountable for your actions.   
 
As a result, the Board concluded your conduct constituted a significant departure from that 
expected of a service member and continues to warrant an OTH characterization.  While the 
Board carefully considered the evidence you submitted in mitigation and commends you on your 
post-discharge accomplishments and good character, even in light of the Wilkie Memo and 
reviewing the record holistically, the Board did not find evidence of an error or injustice that 
warrants granting you the relief you requested or granting relief as a matter of clemency or 
equity.  Ultimately, the Board concluded the mitigation evidence you provided was insufficient 
to outweigh the seriousness of your misconduct.  Accordingly, given the totality of the 
circumstances, the Board determined that your request does not merit relief. 
 






