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Consequently, you were notified of administrative separation processing for pattern of 
misconduct, commission of a serious offense, and alcohol abuse rehabilitation failure.  After you 
waived your rights, the Commanding Officer (CO) made his recommendation to the Separation 
Authority (SA) that you be discharged with an Other Than Honorable (OTH) characterization.  
The SA accepted the recommendation and directed you be discharged for pattern of misconduct. 
In the meantime, on 8 July 1991, you were found guilty at summary court-martial (SCM) for 
failure to obey lawful written order and breaking restriction.   Prior to discharge, you were offered 
treatment and elected not to receive treatment prior to your discharge.  Ultimately, you were 
discharged on 2 August 1991 with an OTH. 
 
Post-discharge, you applied to the Naval Discharge Review Board (NDRB) for relief.  The 
NDRB denied your request, on 12 November 1998, after determining your discharge was proper 
as issued. 
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included, but were not limited to, your desire for a discharge upgrade so you can access 
Department of Veterans Affairs benefits.  You contend that you are still having nightmares from 
being shot in Guam, that your nightmares are getting increasingly worse, and that you suffer from 
your Naval experiences.  The Board noted you checked the “PTSD” box on your application but 
did not respond to the Board’s request for supporting evidence of your claim.  For purposes of 
clemency and equity consideration, the Board considered the evidence you provided in support of 
your application. 
 
After thorough review, the Board concluded these potentially mitigating factors were insufficient 
to warrant relief.  Specifically, the Board determined that your misconduct, as evidenced by your  
NJPs and SCM, outweighed these mitigating factors.  In making this finding, the Board 
considered the seriousness of your misconduct and found that your conduct showed a complete 
disregard for military authority and regulations.  Further, the Board concluded that your 
discharge was proper and equitable under standards of law and discipline and that the discharge 
accurately reflects your conduct during your period of service, which was terminated by your 
separation with an OTH.  Furthermore, the Board noted you provided no evidence, other than 
your statement, to substantiate your contentions.  Finally, absent a material error or injustice, the 
Board declined to summarily upgrade a discharge solely for the purpose of facilitating veterans’ 
benefits, or enhancing educational or employment opportunities.  As a result, the Board 
concluded your conduct constituted a significant departure from that expected of a service 
member and continues to warrant an OTH characterization.  Even in light of the Wilkie Memo 
and reviewing the record holistically, the Board did not find evidence of an error or injustice that 
warrants granting you the relief you requested or granting relief as a matter of clemency or 
equity.  Accordingly, given the totality of the circumstances, the Board determined that your 
request does not merit relief.  
  
You are entitled to have the Board reconsider its decision upon submission of new matters, 
which will require you to complete and submit a new DD Form 149.  New matters are those not 
previously presented to or considered by the Board.  In this regard, it is important to keep in  






