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your right to a hearing before an administrative separation board and did not submit a statement 
regarding your proposed separation.  However, your platoon commander and first sergeant both 
submitted letters documenting their discussions with you regarding your situation.  Your platoon 
commander noted that you were a diligent worker and a pleasure to command, but that you had 
made it clear you would “do anything to return to [your] family.”  Likewise, your first sergeant 
related that you had made your desire clear “to be discharged from the Marine Corps under any 
circumstances.”  In his forwarding recommendation for your discharge under Other Than 
Honorable (OTH) conditions, your commanding officer noted that you were “a young man with 
a great deal of responsibility on your shoulders” due to your estrangement from the mother of 
your 9-month old child and that you desired to return home.  Your separation for drug use was 
approved and you were discharged, on 15 October 2001, with an OTH.  You served less than a 
year of active service and with final proficiency and conduct marks of 3.5 and 2.6, respectively. 
 
The Board carefully considered all potentially mitigating factors to determine whether the 
interests of justice warrant relief in your case in accordance with the Wilkie Memo.  These 
included, but were not limited to, your desire to upgrade your discharge to “Honorable” and to 
change your narrative reason for separation and separation code to reflect “Secretarial 
Authority.”  You contend that you regret that choices you made in your youth during your 
Marine Corps career but that you believe your discharge characterization is unjust because it no 
longer serves a useful purpose; since it does not reflect who you are today.  For purposes of 
clemency and equity consideration, you submitted five letters attesting to your post-discharge 
character and community service.  These include volunteering with the American Legion for 
causes benefitting ill and abuse children, enhancing the lives of other veterans, serving as a road 
captain, and a pending endorsement in upcoming elections to serve as your Post’s sergeant-at-
arms.   
 
After thorough review, the Board concluded these potentially mitigating factors were insufficient 
to warrant relief.  Specifically, the Board determined that your misconduct, as evidenced by your 
SCM, outweighed these mitigating factors.  In making this finding, the Board considered the 
seriousness of your misconduct and the fact it included a drug offense.  The Board determined 
that illegal drug use by a service member is contrary to military core values and policy, renders 
such members unfit for duty, and poses an unnecessary risk to the safety of their fellow service 
members.  The Board noted that marijuana use in any form is still against Department of Defense 
regulations and not permitted for recreational use while serving in the military.  Further, the 
Board weighed your brief period of active duty service against the nature of your misconduct.  
Finally, the Board considered your unwillingness to fulfill your contractual obligation to the 
Marine Corps.   
 
As a result, the Board concluded your conduct constituted a significant departure from that 
expected of a service member and continues to warrant an OTH characterization.  While the 
Board carefully considered the evidence you submitted in mitigation and commends you for your 
post-discharge accomplishments, even in light of the Wilkie Memo and reviewing the record 
holistically, the Board did not find evidence of an error or injustice that warrants granting you 
the relief you requested or granting relief as a matter of clemency or equity.  Ultimately, the 
Board concluded the mitigation evidence you provided was insufficient to outweigh the 
seriousness of your misconduct.  Accordingly, given the totality of the circumstances, the Board 
determined that your request does not merit relief.       
 






