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As a result, you were notified of pending administrative separation action by reason of convenience 
of the government due to unsuitability (wrongful use and transfer of marijuana).  You elected to 
consult with legal counsel and subsequently requested an administrative discharge board (ADB).  
However, on 18 August 1972, you agreed to conditionally waive your ADB in exchange for a 
General (under honorable conditions) (GEN) characterization of service.  Your commanding officer 
agreed and forwarded your package to the separation authority recommending your discharge with a 
GEN characterization of service.  The separation authority approved the commanding officer’s 
recommendation and directed a GEN characterization of service by reason of convenience of the 
government due to unsuitability.  On 18 October 1972, you were so discharged.   
 
The Board carefully considered all potentially mitigating factors to determine whether the interests 
of justice warrant relief in your case in accordance with the Wilkie Memo.  These included, but were 
not limited to, your desire to upgrade your discharge and contentions that you never received a 
reason for discharge, never offered or received legal counsel, and you accepted discharge due to 
your wife being pregnant with twins.  For the purposes of clemency and equity consideration, the 
Board noted you did not provide supporting documentation describing post-service accomplishments 
or advocacy letters. 
 
After thorough review, the Board concluded these potentially mitigating factors were insufficient 
to warrant relief.  Specifically, the Board determined that your misconduct, as evidenced by your 
non-judicial punishment and request to be discharged with a GEN, outweighed these mitigating 
factors.  In making this finding, the Board considered the seriousness of your misconduct and the 
likely negative impact your conduct had on the good order and discipline of your command.  
Further, contrary to your contentions of not knowing why you were discharged and never 
receiving legal counsel, the Board noted your record documents you were informed of the basis 
for your administrative separation processing, assisted by legal counsel, and submitted a 
voluntary request to be discharged with a GEN in exchange for waiving your ADB rights.  
Therefore, the Board was not persuaded by your contentions or implied argument that you were 
denied due process.  Ultimately, the Board determined you were fortunate to receive a GEN 
characterization of service based on the seriousness of the confidential witness drug distribution 
allegations against you; allegations corroborated, in part, by the earlier witness statement.  As a 
result, the Board concluded significate negative aspects of your active service outweigh the 
positive aspects and continues to warrant a GEN characterization of service.  Even in light of the 
Wilkie Memo and reviewing the record holistically, the Board did not find evidence of an error 
or injustice that warrants granting you the relief you requested or granting relief as a matter of 
clemency or equity.  Accordingly, given the totality of the circumstances, the Board determined 
that your request does not merit relief. 
 
You are entitled to have the Board reconsider its decision upon submission of new matters, which 
will require you to complete and submit a new DD Form 149.  New matters are those not 
previously presented to or considered by the Board.  In this regard, it is important to keep in mind  
 
 
 
 






