Docket No. ND97-01162




                DEPARTMENT OF THE NAVY

 NAVAL DISCHARGE REVIEW BOARD (NDRB)

                     DISCHARGE REVIEW
                   DECISIONAL DOCUMENT

   ex-RMSR, USN

Docket No. ND97-01162

Applicant’s Request

The application for discharge review, received 970717, requested that the reason be changed to “upgrade code RE4 to reinlist status”.  The applicant requested a document review and listed no representative on his DD-293.
Summary of Review
A documentary discharge review was conducted in Washington, D.C. on 980504.  The NDRB determined that the discharge properly reflects the reason for the applicant’s discharge.  The discharge shall remain:  HONORABLE/Unsuitability – Alcohol Abuse, authority: NAVMILPERSMAN, Article 3420184.

THE FINDING FOR MISCONDUCT (3630605.96) IS EFFECTIVE FOR 961003 – 970701. ONLY.

SPN CODE HKQ  EFFECTIVE 930628 – PRESENT.  A general discharge for COSO is written:

“GENERAL (UNDER HONORABLE CONDITIONS)/MISCONDUCT”.

PART I - APPLICANT’S ISSUES (verbatim)

1. The RE-4 Code is improper because at that time I was not informed I would not be able to reinlist at a further date.

2.  The RE-4 Code is inequitable at this point in my life because it was 15 years ago when I was twenty.

3. Use performance evaluation sheet sec. 13 paragraph

Block 7 cont’d.

4. 4. Use performance evaluation sheet sec. 14 paragraph

Block 7 cont’d.

PART II - SUMMARY OF SERVICE
Prior Service (component, dates of service, type of discharge):


Active:
None


Inactive:
USNR (DEP)

791214 – 791216
COG

Period of Service Under Review:

Date of Enlistment:  791217


Date of Discharge:  821027

Length of Service (years, months, days):


Active:  03  10  11


Inactive:  None

Age at Entry:  18



Years Contracted:  4

Education Level:  11



AFQT:  50

NEC:  RM-0000  



Highest Rate:  RMSN

Performance Evaluation Averages (number of marks):

Performance:  3.60 (3)
Behavior:  3.06 (3)

OTA:  3.66

Military Decorations:  None

Unit/Campaign/Service Awards:  MUC

Nonjudicial Punishment(s):  6

Court(s)-Martial:  None

Days of Unauthorized Absence:  None

Character, Narrative Reason, and Authority of Discharge:

HONORABLE/Unsuitability – Alcohol Abuse, authority:  NAVMILPERSMAN,  Article 3420184.

PART III - CHRONOLOGICAL LISTING OF SIGNIFICANT SERVICE EVENTS1

791217:
Joined CRUITRACOM Great Lakes, IL.

800220:
Joined Radioman Class “A” School at SERVSCOLCOM, NTC San Diego, CA.

800724:
Joined NAVCOMMSTA Keflavik, Iceland.

800730:
Attended Drug and Alcohol seminar in accordance with OPNAVNOTE 5353 of 791208.

810108:
NJP for violation of UCMJ, Article 86:  Unauthorized absence on 810104, and Article 92:  Failure to obey an order or regulation on 810104.


Awarded:  Extra duty for 30 days, and reduction to E-1.  No indication of appeal in record.

820411:
Naval Station Hospital Keflavik, Iceland:  Applicant sent for competency for duty examination; evaluated by corpsman as intoxicated.

820423:
NJP for violation of UCMJ Article 134:  Incapacitating oneself to perform his duties through the indulgence of intoxicating liquors on 820412.


Awarded:  Forfeiture of $339 for one month, restriction for 60 days, and reduction to E-2.  Reduction suspended for six months.  No indication of appeal in record.

820423:
Applicant notified of consideration for discharge Under Other Than Honorable Conditions for misconduct due to frequent involvement of a discreditable nature with military authorities.  Receipt acknowledged.

820715:
Reduction in rate to E-2 awarded at NJP on 820423 is vacated this date due to continued misconduct.

820715:
NJP for violation of UCMJ, Article 86:  Failure to go to or leaving place of duty on 820704.


Awarded:  Restriction for 13 days, and reduction to E-1.  No indication of appeal in record.

820722:
NJP for violation of UCMJ, Article 86:  Failure to go to or leaving place of duty on 820722.


Awarded:  forfeiture of $275 per month for two months, and restriction for 45 days.  No indication of appeal in records.

820727:
NJP for violation of UCMJ, Article 86:  Failing to got to or leaving place of duty on 820722.


Awarded:  Forfeiture of $275 per month for two months, and restriction for 45 days.  No indication of appeal in record.

820729:
Naval Station Hospital Keflavik, Iceland:  CAAC counselor wrote, “Client was first seen on 27 April 1982 following his involvement in an alcohol related incident on 11 April 1982.  Due to a lack of documentation, this incident appeared to be an isolated one.  Client was seen again on 20 July 1982, due to the command’s concern of H__’s drinking while on restriction.  Client has developed a definite psychological dependence on alcohol and he freely admits this fact.  Client has a high tolerance for alcohol; being able to consume up to one case of beer or a quart of liquor before becoming intoxicated.  Client revealed that he became concerned when he discovered he had to have a drink on a daily basis and was doing so, even while he was in a restricted status.  Client only has knowledge of one blackout, but does feel there may have been more.  Changes in behavior appear to be only minimal, but he does notice that he gets louder and tends to be more belligerent when under the influence.  Command feels he should have another chance after a residential treatment, but if you don’t feel he needs treatment, then the command will administratively discharge him.  I feel Client is beyond capabilities of outpatient care that we offer at the CAAC and feel that he would benefit the Navy and himself with residential treatment at an ARS/ARC.”


Medical officer diagnosed the applicant with “probable alcoholism – mild physical dependence” and recommended in-patient treatment.

820818:
Acknowledged Enlisted Performance Evaluation Report for the period 820201 to 820818 containing derogatory comments.
820818:
Joined NAVALREHABCEN (ARC) NAS Jacksonville, FL.

820907:
Completed treatment; ARC diagnosed applicant as alcohol dependent, and recommended for separation in accordance with BUPERSMAN 3420180 and OPNAVINST 6330.1.
820907:
NJP for violation of UCMJ, Article 86:  Absent from appointed place of duty on 820831, and Article 92:  Failure to obey a lawful order by drinking while in treatment.


Awarded:  forfeiture of $100 for one month.  No indication of appeal in record.

820910:
Applicant notified of consideration for discharge Under Other Than Honorable Conditions for unsuitability due to alcohol abuse as evidenced by failure to complete alcohol treatment.

820910:
Applicant advised of his rights, and after deciding not to consult with counsel certified under UCMJ Article 27B, he elected to waive all his rights.  Applicant did not object to separation.  Receipt acknowledged.

820913:
Commanding officer recommended discharge.  “RMSR H__ did not complete treatment.  He was UA for short periods of time on at least three different occasions, and self-disclosed that he had continued to drink while in treatment.  Due to inability and unwillingness to participate in treatment, H__’s continued usefulness towards military service is negligible.  The rationale for recommending H__ for an Unsuitability Discharge instead of Misconduct, 3 of 6 NJP’s are a direct result of alcohol abuse.  While it is true that he should be held accountable for his actions, the disease of alcoholism and its manifestations must be taken into account.”

821003:
BUPERS directed applicant’s discharge for unsuitability and directed that the characterization be of the type warranted by the applicant’s service record.

821027:
Discharged HONORABLE/Unsuitability – Alcohol Abuse, authority, NAVMILPERSMAN Article 3420184.

RECORDER’S NOTES:

1  The source for all entries is the service record (includes medical/dental record) unless otherwise noted.

 PART IV - EXTRACT OF PERTINENT REGULATION/LAW
A.  The Navy Military Personnel Manual, (NAVPERS 15560, Change 4/82, effective 820519), Article 3420184  procedures for processing enlisted personnel for discharge by reason of unsuitability, states:

1.  Members may be separated by reason of unsuitability with an honorable or general discharge as warranted by their performance marks.  Members my be discharged by reason of unsuitability because of:

a.  Alcohol abuse.  Any irresponsible use of an alcoholic beverage which leads to misconduct, unacceptable social behavior or impairment of an individuals performance of duty, physical or mental health, financial responsibility or personal relationships; or the failure through inability or refusal to participate in, cooperate in, or successfully complete an alcohol abuse treatment and rehabilitation program.

b.  Financial irresponsibility. (include financial statement with case in accordance

with BUPERSMAN Article 6210140.14.)  Processing in accordance with this paragraph appropriate when member’s expenses exceed income and dept structure continues to increase.  When more than mere negligence in the nonpayment of a debt is involved; however, processing by reason of misconduct (i.e., dishonorable failure to pay just debts) should be considered.

c.  Personality disorders diagnosed by military medical authority.  For the purposes of this paragraph, a military medical authority is defined as a medical officer, preferably a psychiatrist or clinical psychologist.  Such discharges normally should not be affected for combat exhaustion, per se, but may be effected for more basic underlying disorders of which the transient state is a manifestation. (See paragraph 3 for criteria for  consideration.)

d.  Aberrant sexual tendencies (no acts involved) substantiated by a medical evaluation conducted by a military medical authority.

e.  Inaptitude is applicable to those members who are best described as inapt due to lack of general adaptability, want of readiness or skill, unhandiness, or inability to learn (considered most applicable to non-rated members in their first six months of initial enlistment in the Navy).

f.  Apathy, defective attitudes, and inability to expend effort constructively, which is a significant observable defect, apparently beyond the control of the member, and elsewhere not readily describable.

g.  Unsanitary habits.

2.  Processing for discharge by reason of alcohol abuse, financial irresponsibility, unsanitary habits, apathy, defect attitudes or inaptitude shall not be initiated until the member has been given a reasonable opportunity to overcome his or her deficiencies.  When it is determined that a member may come within the purview of these specific categories and has not been previously notified and counseled in regards to correcting said deficiencies, the member shall be so notified and counseled in regard thereto.  Sufficient time must be allowed for the member to correct his or her behavior.  Failure to adhere to counseling as indicated
subsequent receipt of punishment under the 
UCMJ shall be sufficient cause for the commanding officer to consider processing the member for administrative discharge (three or more minor civil convictions, i.e. misdemeanors or three or more punishments under the UCMJ or combination thereof within the past year or five or more civil convictions, i.e., misdemeanors or five or more punishments under the UCMJ or combination thereof within the past two years shall require processing in accordance with the Misconduct article if discharge if member is desired).  The date of the statement of awareness of the member will be the basis for figuring the qualifying time period.  If the latest punishment under the UCMJ is for unauthorized absence, the time period may start back from the first day of that unauthorized absence.  In addition, minimal punishment requirements for misconduct processing will be achieved if the member being considered for unsuitability processing has received two courts-martial within the past year or three courts-martial within the past two years.

3.  The commanding officer is the authority responsible for determining if and when a member shall be processed for discharge for reason of unsuitability due to a personality disorder.  The information and any recommendation made by the military medical authority are for command use in determining the proper course of action; however, it must not be construed as total justification for immediate processing for discharge unless the member’s disorder is of such severity as to render the member incapable of serving adequately as evidenced by a reduction in performance marks, minor disciplinary infractions, etc., which persist in spite of a reasonable attempt by the command to assist the member in correcting said deficiencies through leadership, nonmedical counseling, and, when appropriate, disciplinary action. (An exception to the prescribed policy will be in those instances wherein a medical doctor has evaluated a member as being self-destructive and or a danger to others.  Immediate processing for administrative discharge or transfer to a medical facility for treatment should be initiated.) Often members have not been on active duty sufficient time to adjust to service life or for the adequacy of their functioning to be fairly assessed.  Lack of motivation in itself is not disqualifying for further service.  When a member is referred to psychiatric evaluation for a possible personality disorder, commanding officers are expected to maintain liaison with the medical authority to ascertain if any particular action of the command might assist the member in adjusting emotionally to the naval service.  In this connection, medical authorities will be furnished with service records and any other available documents of the member's performance to assist in their final evaluation. Information concerning such evaluations and the evaluations themselves shall not be transmitted through or by the member concerned nor should the member be led to believe that separation is or is not recommended or assured.

4.  In each case processed in accordance with this article, the member shall:

a.  Be informed in writing of the reason(s) he or she is being considered for discharge

(specifically state one or more of the reasons listed above);

b.  Be afforded the opportunity to consult with a lawyer within the meaning of Article 27(b)(1), UCMJ providing performance marks would result in a General, vice Honorable, Discharge.  (If member is entitled to and requests counsel and if one is not available, discharge proceedings must be held in abeyance until such time one is available.);

c.  Be afforded an opportunity to make a statement in writing.

5.  Recommendations for discharge by reasons of unsuitability processed in accordance with the provisions of this article in the case of personnel with less than eight years of total active and/or reserve military service shall be forwarded with a letter of transmittal similar to the format given in this article and shall contain the following information.

a.  Copy of letter notifying member of reason(s) for administrative processing and informing the member of his or her rights.

b.  Statement of Awareness and Request for or Waiver of Rights.

This shall Include the following signed statement:

"I understand that I am being considered for an administrative discharge witch could result in a general discharge under honorable conditions due to unsuitability because of (list one or more of the reasons outlined in this article).

*I have been afforded an opportunity to consult with counsel and I: (check one as appropriate)

( ) Not applicable.  Final trait average warrants an Honorable Discharge.

( ) Did consult with counsel.

( ) Did not desire to consult with counsel.

"I have been afforded an opportunity to make a statement and I:

(check as appropriate)

( ) Do not desire to make a statement.

( ) “Do desire to make a statement which is attached."

c.  Psychiatric or medical evaluation for personality disorder cases and cases of aberrant sexual tendencies.

d.  Copy of Page 9 of the service record including latest performance evaluation and final trait averages.

e.  Copy of the Drug Disposition Recommendation Report if drug abuse is indicated regardless of the reason for processing.

f.  Comments and recommendations over the signature of the commanding officer.

6.  A member with eight or more years of total active and/or reserve military service shall be afforded, in addition to the rights and privileges as described in paragraph 4, the opportunity to present his or her case before an administrative discharge board.

7.  Members recommended for discharge will be retained at their own command pending instructions from the Chief of Naval Personnel, unless a waiver is requested from the Chief of Naval Personnel.  Such waivers will be granted only in extreme situations.  A request for a waiver under this article must identify the reason for processing for unsuitability including a brief summary of the circumstances and stating the reason(s) a transfer is required.

8.  A letter of transmittal containing the following information shall be utilized.  SNM's full name, rate and SSN is to be indicated at the top right-hand corner of each page of the case.

From:

To:
Chief of Naval Personnel (Attn: NMPC-83)

Subj:
(rate, name of member, component, SSN): Recommendation for discharge

by reason of unsuitability of 

Encl:
(1)  Copy of letter of notification

(2)  Statement of Awareness and Request for or Waiver of Rights

(3)  Proceedings of Administrative Discharge Board (if convened).

(4)
Statement of member

(5)
Psychiatric evaluation

(6)
Copy of Page 9 with final trait averages

(7)
Copy of Drug Disposition Recommendation Report (if member has been involved with drugs

1.  Pursuant to Article 3420184 of the Naval Military Personnel Manual, the following information is submitted.

a.  Reason for processing (one or more reasons):

b.  Basic record data:  date of current enlistment: (fill-in) for (fill-in) years; EAOS: (fill-in); marital status: (fill-in); dependents: (fill-in); months on board: (fill-in); GCT: (fill- In); years education: (fill-in); total service: active: (fill- In); inactive: (fill-in). (including reenlistment status)

c.  Involvement with Civil Authorities: If none, so state.

d.  Summary of military offense(s): If none so state.  Otherwise, include complete detailed summary of UCMJ violations i.e., judicial action, charges and specifications, date and/or period of offense, and punishment awarded.

e.  Findings of Administrative Discharge Board: If not applicable, so state.

f.  Recommendation of Administrative Discharge Board: If not applicable, so state.

g.  Type of discharge recommended Administrative Discharge Board: If not applicable, so state.

h.  Comments and recommendations of commanding officer:

(Signature of Commanding Officer.)

B.  The Secretary of the Navy Instruction 5420.174C of 22 August 1984 (Manual for Discharge Review, 1984), enclosure (1), Chapter 9, STANDARDS FOR DISCHARGE REVIEW, states, in part:

“9.2 Propriety of the Discharge

a.  A discharge shall be deemed to be proper unless, in the course of discharge review, it is determined that: 

(1) There exists an error of fact, law, procedure, or discretion associated with the discharge at the time of issuance; and that the rights of the applicant were prejudiced thereby (such error shall constitute prejudicial error if there is substantial doubt that the discharge would have remained the same if the error had not been made); or

(2) A change in policy by the military service of which the applicant was a member, made expressly retroactive to the type of discharge under consideration, requires a change in the discharge.

b.  When a record associated with the discharge at the time of issuance involves a matter in which the primary responsibility for corrective action rests with another organization (for example, another Board, agency, or court), the NDRB will recognize an error only to the extent that the error has been corrected by the organization with primary responsibility for correcting the record.

c.  The primary function of the NDRB is to exercise its discretion on issues of equity by reviewing the individual merits of each application on a case-by-case basis.  Prior decisions in which the NDRB exercised its discretion to change a discharge based on issues of equity (including the factors cited in such decisions or the weight given to factors in such decisions) do not bind the NDRB in its review of subsequent cases because no two cases present the same issues of equity.

d.  The following applies to applicants who received less than fully honorable administrative discharges because of their civilian misconduct while in an inactive duty status in a reserve component and who were discharged or had their discharge reviewed on or after April 20, 1971:  the NDRB shall either recharacterize the discharge to Honorable without any additional proceedings or additional proceedings shall be conducted in accordance with the Court’s Order of December 3, 1981, in Wood v. Secretary of Defense to determine whether proper grounds exist for the issuance of a less than honorable discharge, taking into account that:

(1) An other than honorable (formerly undesirable) discharge for an inactive duty reservist can only be based upon civilian misconduct found to have affected directly the performance of military duties;

(2) A general discharge for an inactive duty reservist can only be based upon civilian misconduct found to have had an adverse impact on the overall effectiveness of the military, including military morale and efficiency.”

C.  The SECNAVINST 5420.174C, enclosure (1), Manual for Discharge Review 1984, Chapter 9, Standards for Discharge Review, paragraph 9.3, Equity of the Discharge, states, in part, that a discharge shall be deemed to be equitable unless in the course of a discharge review, it is determined that relief is warranted based upon consideration of the applicant's service record and other evidence presented to the NDRB viewed in conjunction with the factors listed in this paragraph and the regulations under which the applicant was discharged, even though the discharge was determined to have been otherwise equitable and proper at the time of issuance.  Areas of consideration include, but are not limited to:

1.  Quality of service, as evidenced by factors such as:

a.  service history, including date of enlistment, period of enlistment, highest rank achieved, conduct and proficiency ratings (numerical and narrative);

b.  awards and decorations;

c.  letters of commendation or reprimand;

d.  combat service;

e.  wounds received in action;

f.  records of promotions and demotions;

g.  level of responsibility at which the applicant served;

h.  other acts of merit that may not have resulted in formal recognitions through an award or commendation;

i.  length of service during the service period which is the subject of the discharge review;

j.  prior military service and type of discharge received or outstanding post-service conduct to the extent that such matters provide a basis for a more thorough understanding of the performance of the applicant during the period of service which is the subject of the discharge review;

k.  convictions by court-martial;

l.  records of nonjudicial punishment;

m.  convictions by civil authorities while a member of the service, reflected in the discharge proceedings or otherwise noted in the service records;

n.  records of periods of unauthorized absence;

o.  records relating to a discharge in lieu of court-martial.

2.  Capability to serve, as evidenced by factors such as:

a.  Total capabilities.  This includes an evaluation of matters such as age, educational level, and aptitude scores.  Consideration may also be given as to whether the individual met normal military standards of acceptability for military service and similar indicators of an individual's ability to serve satisfactorily, as well as ability to adjust to military service.

b.  Family and personal problems.  This includes matters in extenuation or mitigation of the reason for discharge that may have affected the applicant's ability to serve satisfactorily.

c.  Arbitrary or capricious actions.  This includes actions by individuals in authority which constitute a clear abuse of such authority and that, although not amounting to prejudicial error, may have contributed to the decision to discharge the individual or unduly influence the characterization of service.

d. Discrimination.  This includes unauthorized acts as documented by records or other evidence.

D.  The Secretary of the Navy Instruction 5420.174C of 22 August 1984 (Manual for Discharge Review, 1984), enclosure (1), Chapter 2, AUTHORITY/POLICY FOR DEPARTMENTAL DISCHARGE REVIEW, states, in part:

“2.5 Authority for Review of Naval Discharges; Jurisdictional Limitations

a. The Board shall have no authority to:

(1) review a discharge or dismissal resulting from a general court-martial;PRIVATE 

(2) alter the judgement of a court-martial, except that the discharge or dismissal awarded may be changed for purposes of clemency;

(3) revoke any discharge or dismissal;

(4) reinstate a person in the Naval Service;

(5) recall a former member to active duty;

(6) change a reenlistment code;

(7) make recommendations for reenlistment to permit entry in the naval service or any other branch of the Armed Forces;

(8) cancel or void enlistment contracts; or

(9) change the reason for discharge from or to a physical disability.

b.  Review of naval discharge shall not be undertaken in instances where the elapsed time between the date of discharge and the date of receipt of application for review exceeds fifteen years.”

PART V - RATIONALE FOR DECISION
Discussion


After a thorough review of the records, supporting document1, facts, and circumstances unique to this case, the Board determined that the reason for the applicant’s discharge is appropriate and proper.  The discharge shall remain:  HONORABLE/ Unsuitability – Alcohol Abuse, authority:  NAVMILPERSMAN,  Article 3420184.


The applicant was separated on 821027 with an Honorable discharge by reason of unsuitability due to alcohol abuse (A, Part IV).  On 810108, the applicant had his first NJP for unauthorized absence (UA) and failure to obey an order or regulation.  Over the next 20 months, he had five more NJPs for UA and incapacitation for duty.  On 820729, the applicant was diagnosed by a medical officer as “probable alcoholism – mild physical dependence” and recommended for in-patient treatment.  On 820907, the applicant completed in-patient treatment at the ARC at NAS Jacksonville, FL.  He was diagnosed as alcohol dependent upon discharge, and recommended for separation.  On 820907, the applicant had his sixth, and final, NJP for UA and failure to obey a lawful order by drinking while in ARC.  On 820910, the applicant was notified of his commanding officer’s (CO’s) intention to recommend separation for unsuitability due to alcohol abuse.  He decided not to consult with counsel before electing to waive all his rights.  On 820913, the applicant’s CO recommended discharge.  On 821003, BUPERS directed the applicant’s discharge for unsuitability – alcohol abuse with a characterization warranted by the applicant’s service record.   Upon review, the Board considered the applicant’s discharge to be proper and equitable (B and C, Part IV).


In the applicant’s issues 1 and 2, he writes, “The RE-4 Code is improper because at that time I was not informed I would not be able to reinlist at a further date.  The RE-4 Code is inequitable at this point in my life because it was 15 years ago when I was twenty.”  The Board has no authority to change reenlistment codes or make recommendations to permit reentry into the Naval Service or any other of the Armed Forces (D, Part IV).  Re-enlistment policy of the Naval Service is promulgated by the Bureau of Naval Personnel, Pers-282, Washington, DC  20378-3000, and the Commandant, United States Marine Corps, Code MMPE-5, Washington, DC 20380-3001.  Neither a less than fully honorable discharge nor an unfavorable "RE" code is, in itself, a bar to reenlistment.  A request for a waiver is normally done only during the processing of a formal application for enlistment through a recruiter.

In the applicant’s issues 3 and 4, he writes, “Use performance evaluation sheet sec. 13 paragraph, Block 7 cont’d. [and] Use performance evaluation sheet sec. 14 paragraph, Block 7 cont’d.”  The Board recognizes that alcoholism and alcohol abuse are not, in themselves, offenses which constitute grounds for punishment.  However, applicants who commit offenses while drinking are still responsible for their actions and must accept the consequences of their misconduct or misbehavior, whether committed before or after they received rehabilitation treatment.  The Board finds that BUPERS properly directed and the applicant’s CO properly utilized his performance evaluations contained in the applicant’s service record when deciding to discharge the applicant with an Honorable discharge.  The Board points out that the applicant’s performance was significantly marred by his six NJPs during the period under review and that had his CO decided to award a General discharge, it too would have been a more equitable reflection of his service than the very generous awarding of the Honorable discharge.
Recorder’s NoteS:
1  In addition to the service record, the following additional document, submitted by the applicant, was considered:  Copy of DD Form 214.

PART VI - INFORMATION FOR THE APPLICANT
Decision:  

The NDRB discerned no impropriety in the reason for the applicant’s discharge.  The Board’s vote was unanimous that the reason for the discharge shall not change, and that the discharge shall remain:  HONORABLE/Unsuitability – Alcohol Abuse, authority:  NAVMILPERSMAN,  Article 3420184.


If you believe that the decision in your case is unclear, not responsive to the issues that you raised, or does not otherwise comport with the decisional document requirements of DoD Directive 1332.28, you may submit a complaint in accordance with Enclosure (5) of that Directive.  You should read Enclosure (5) of the Directive before submitting such a complaint.  The complaint procedure does not permit a challenge of the merits of the decision; it is designed solely to ensure that the decisional documents meet applicable requirements for clarity and responsiveness.  You may obtain a copy of DoD Directive 1332.28 by writing to:



DA Military Review Boards Agency



Management Information and Support Directorate



Armed Forces Reading Room



Washington, D.C.  20310-1809.


The names, and votes of the members of the Board are recorded on the original of this document and may be obtained from the service records by writing to:



Naval Council of Personnel Boards



Attn:  Naval Discharge Review Board



Building 36 Washington Navy Yard



901 M Street, SE



Washington, D.C.  20374-5023.
The remaining portion of this document is divided into 6 Parts: Part I - Applicant’s Issues,  Part II - Summary of Service, Part III - Chronological Listing of Significant Service Events, Part IV - Extract of Pertinent Regulation/Law, Part V - Rational for Decision, and Part VI - Information for the Applicant.
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