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On 7 Feb 04, DD Form 4, Enlistment/Reenlistment Document Armed Forces of the United States, 
indicates the applicant enlisted in the ANG for six years. 
 
On 30 Mar 07, NGB Form 22, National Guard Bureau Report of Separation and Record of Service, 
indicates the applicant received a general (under honorable conditions) discharge under the 
authority of AFI 36-3209, Separation and Retirement Procedures for Air National Guard and Air 
Force Reserve.  His narrative reason for separation is “Commission of Serious Offense” and his 
reenlistment eligibility is “Ineligible.” 
   
On 13 Nov 20, the applicant submitted a request to the Air Force Discharge Review Board 
(AFDRB) for an upgrade to his discharge, change in narrative reason, and change in RE code. 
 
On 16 Feb 21, the AFDRB found insufficient evidence of an inequity or impropriety that would 
warrant a change to the applicant’s discharge. 
 
On 2 Mar 01, the applicant submitted an appeal to appear in person to request reconsideration of 
the AFDRB decision for an upgrade to his discharge, change in narrative reason, and change in 
RE code. 
 
On 5 Aug 21, the applicant appeared before the AFDRB via Zoom and on 5 Aug 21 again denied 
the applicant’s request finding insufficient evidence of an inequity or impropriety that would 
warrant a change to the applicant’s discharge and the discharge was deemed appropriate.  The 
Board recommended the applicant exercise his right to directly appeal the DRB’s decision to the 
Air Force Board for Correction of Military Records (AFBCMR) by requesting a discharge upgrade 
based on post-service activities and accomplishments. 
 
For more information, see the excerpt of the applicant’s record at Exhibit B. 
 
POST-SERVICE INFORMATION 
 
On 10 Feb 22, the Board sent counsel a request for post-service information and advised the 
applicant he was required to provide a Federal Bureau of Investigation (FBI) Identity History 
Summary Check, which would indicate whether or not he had an arrest record.  In the alternative, 
the applicant could provide proof of employment in which background checks are part of the hiring 
process (Exhibit C).  Counsel replied on 1 Sep 22 and provided an FBI report.  According to the 
report on 23 Aug 06, during service, the applicant was arrested and charged with a felony third 
degree battery and on 30 Oct 07 the applicant was convicted of a misdemeanor first degree assault, 
resulting from the 23 Aug 06 arrest and charge.  In addition, the report indicates the applicant had 
prior service criminal history. 
 
The applicant’s complete FBI Report is at Exhibit D. 
 
APPLICABLE AUTHORITY/GUIDANCE 
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On 25 Jul 18, the Under Secretary of Defense issued supplemental guidance to military corrections 
boards in determining whether relief is warranted based on equity, injustice, or clemency.  These 
standards authorize the board to grant relief in order to ensure fundamental fairness.  Clemency 
refers to relief specifically granted from a criminal sentence and is a part of the broad authority 
Boards have to ensure fundamental fairness.  This guidance applies to more than clemency from 
sentencing in a court-martial; it also applies to any other corrections, including changes in a 
discharge, which may be warranted on equity or relief from injustice grounds.  This guidance does 
not mandate relief, but rather provides standards and principles to guide Boards in application of 
their equitable relief authority.  Each case will be assessed on its own merits.  The relative weight 
of each principle and whether the principle supports relief in a particular case, are within the sound 
discretion of each Board.  In determining whether to grant relief on the basis of equity, an injustice, 
or clemency grounds, the Board should refer to the supplemental guidance, paragraphs 6 and 7.  
 
On 10 Feb 22, the Board staff provided the applicant a copy of the liberal consideration guidance 
(Exhibit C). 
 
AFI 36-3208, Administrative Separation of Airmen, describes the types of service characterization:  
 
Honorable.  The quality of the airman’s service generally has met Air Force standards of 
acceptable conduct and performance of duty or when a member's service is otherwise so 
meritorious that any other characterization would be inappropriate.  
 
Under Honorable Conditions (General).  If an airman’s service has been honest and faithful, 
this characterization is warranted when significant negative aspects of the airman's conduct or 
performance of duty outweigh positive aspects of the airman's military record. 
 
FINDINGS AND CONCLUSION 
 
1.  The application was timely filed.  It would be illogical to deny a discharge upgrade application 
as untimely, since the Board typically looks for over 15 years of good conduct post-service.  
Therefore, the Board declines to assert the three-year limitation period established by 10 U.S.C. § 
1552(b). 
 
2.  The applicant exhausted all available non-judicial relief before applying to the Board. 
 
3.  After reviewing all Exhibits, the Board concludes the applicant is the victim of an injustice.  
While the Board finds no error in the original discharge process, the Board recommends relief 
based on fundamental fairness.  The Board contemplated the many principles included in the Wilke 
Memo to determine whether to grant relief based on an injustice or fundamental fairness.  In 
particular, the applicant has accepted responsibility for his actions showing remorse.  He has 
become a valued member of his community as an educator and has had no arrests since his 
discharge.  He also has a strong desire to serve in the military.  His character reference letters attest 
to his leadership skills and his commitment to the education of youth and his continued education 






