
Work-Prod...

Work-Product



AFBCMR Docket Number BC-2021-02703

2

Sections 631 through 635 of Public Law 114-92, the National Defense Authorization Act for Fiscal
Year 2016, amended in Public Law 114-80, National Defense Authorization Act for Fiscal Year
2017.
 
On 27 January 2017, the Deputy Secretary of Defense implemented guidance for the newly created
retirement system for the Uniformed Services, which was enacted in the 2016 National Defense
Authorization Act for Fiscal Year 2016.  This system, called the Blended Retirement System
combines the traditional legacy retirement pension, also known as a defined benefit, with a defined
contribution benefit into a Thrift Savings Plan.  The Blended Retirement System went into effect
on 1 January 2018.  Service members who enter the Uniformed Services on or after 1 January
2018, are automatically enrolled in the Blended Retirement System.
 
Active component Service members with 12 years (or more) of service prior to 31 December 2017,
and National Guard and Reserve service members who have accrued more than 4,320 retirement
points as of 31 December 2017, are grandfathered under the legacy retirement system and their
current retirement plan will not change.
 
Active component Service members with fewer than 12 years of service as of 31 December 2017,
and members of the National Guard or Reserve who have accrued fewer than 4,320 points as of
31 December 2017, are also grandfathered under the current retirement system but may choose to
opt-in to the Blended Retirement System.  Service members who chose to enroll had to affirm on
the myPay website that they had completed the mandatory training and acknowledge that the
decision to enroll in the Blended Retirement System is irrevocable.  The opt-in window for most
Airmen closed on 31 December 2018.
 
For more information see Exhibit C.
 

AIR FORCE EVALUATION

 
NGB/A1PP, recommends denying the application.  The policy set forth by the Secretary of
Defense on 27 January 2017, Attachment 1, Para. 3(d) and 3(e) mandated all eligible Uniformed
Service members complete BRS Opt-In Training prior to making the election to enroll. It also
states that the decision by a member eligible to elect to enroll in the BRS is irrevocable. Throughout
the notification process and DoD-required training, the service members were reminded that the
decision to opt-in to the BRS was irrevocable; therefore, once the opt-in election was made, no
changes would be allowed.  According to the applicant’s PCARS report he completed the training
on 29 November 2017 and opted into the Blended Retirement System on 10 January 2018. 
 
The complete advisory opinion is at Exhibit D.
 
APPLICANT’S REVIEW OF AIR FORCE EVALUATION

 
The Board sent a copy of the advisory opinion to the applicant on 28 November 2022 for comment
(Exhibit E), but has received no response.
 
FINDINGS AND CONCLUSION

 

1.  The application was timely filed.
 
2.  The applicant exhausted all available non-judicial relief before applying to the Board.
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