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Form 393, Individual Record and Progress Chart for Special Physical Conditioning and Weight

Management Programs, indicates the applicant did not meet the Air Force weight standards for
several months.
 
On 27 Aug 85, the Staff Judge Advocate found the demotion action legally sufficient based upon
the applicant�s unsatisfactory progress in the Weight Management Program.
 
On 10 Sep 85, the demotion authority directed the applicant be demoted to the grade of airman (E-
2) with a date of rank (DOR) of 1 Dec 82.
 
On 2 Oct 85, AF Form 3070, Record of Nonjudicial Punishment Proceedings, indicates the
applicant received nonjudicial punishment (NJP), Article 15 for failing to go to his prescribed
place of duty on or about 13 Sep 85.  He received a forfeiture of $100.00 in pay and 30 days of
extra duty.
 
On 5 Nov 85, the applicant received a general (under honorable conditions) discharge.  His
narrative reason for separation is �Exceeding Air Force Weight Standards� and he was credited
with 3 years and 19 days of total active service.
 
For more information, see the excerpt of the applicant�s record at Exhibit B and the advisories at
Exhibit D and E.
 
POST-SERVICE INFORMATION

 
On 27 Dec 24, the Board sent the applicant a request for post-service information, including a
standard criminal history report from the Federal Bureau of Investigation (FBI); however, he has
not replied.
 
APPLICABLE AUTHORITY/GUIDANCE

 
On 25 Jul 18, the Under Secretary of Defense for Personnel and Readiness issued supplemental
guidance, known as the Wilkie Memo, to military corrections boards in determining whether relief
is warranted based on equity, injustice, or clemency.  These standards authorize the board to grant
relief in order to ensure fundamental fairness.  Clemency refers to relief specifically granted from
a criminal sentence and is a part of the broad authority Boards have to ensure fundamental
fairness.  This guidance applies to more than clemency from sentencing in a court-martial; it also
applies to any other corrections, including changes in a discharge, which may be warranted on
equity or relief from injustice grounds.  This guidance does not mandate relief, but rather provides
standards and principles to guide Boards in application of their equitable relief authority.  Each
case will be assessed on its own merits.  The relative weight of each principle and whether the
principle supports relief in a particular case, are within the sound discretion of each Board.  In
determining whether to grant relief on the basis of equity, an injustice, or clemency grounds, the
Board should refer to paragraphs 6 and 7 of the Wilkie Memo. 

Work-Pr...

Work-Product



 

 

AFBCMR Docket Number BC-2024-00090

 

3

CUI

    

On 27 Dec 24, the Board staff provided the applicant a copy of the fundamental fairness guidance
(Exhibit C).
 
Department of the Air Force Instruction (DAFI) 36-3211, Military Separations, describes the
authorized service characterizations. 
 
Honorable.  The quality of the airman�s service generally has met Department of the Air Force
standards of acceptable conduct and performance of duty or when a member's service is otherwise
so meritorious that any other characterization would be inappropriate. 
 
General (Under Honorable Conditions).  If an airman�s service has been honest and faithful,
this characterization is warranted when significant negative aspects of the airman's conduct or
performance of duty outweigh positive aspects of the member's military record.
 
AIR FORCE EVALUATION

 
The AFBCMR Medical Advisor reviewed all available records and finds insufficient evidence to
support the applicant�s implied contention his medical conditions may have impacted his ability
to meet Air Force weight standards.  There is no error or injustice identified with his discharge
from a medical perspective.  However, no medical opinion can be offered as to whether the
characterization of the discharge due to exceeding Air Force weight standards should be upgraded.
 
The only relevant medical issue in this case pertains to the question of whether the applicant may
have had a documented medical condition during his military service that would have impacted
his ability to meet Air Force weight standards in effect at the time.  There is no evidence either
presented by the applicant or found in any of the reviewed documents, including a copy of his
archived service treatment records (STR), to suggest such mitigating factors were present.  On the
contrary, all available evidence, such as the reports of medical examinations, indicates the
applicant was medically capable of reducing and controlling his weight and was physically fit to
participate in a medically prescribed and supervised weight management program.  Of note, the
applicant made an assertion in his application the advancement and medical knowledge
surrounding his situation has changed societal views of being overweight and medical
management is available now which was not available at his time of discharge.  Even if true, the
fact remains, failure to meet fitness and weight standards in the absence of medical mitigating
factors is as much of a basis for discharge today as it was at the time of the applicant�s military
service.
 
The complete advisory opinion is at Exhibit D.
 

APPLICANT�S REVIEW OF AIR FORCE EVALUATION

 
The Board sent a copy of the advisory opinion to the applicant on 19 Feb 25 for comment (Exhibit
E) but has received no response.
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