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unit commander to prevent possible recoupment of overpayment.
 

AIR FORCE EVALUATION

 
NGB/A1PP recommends denying the request.  Based on the documentation provided by the
applicant and analysis of the facts, there is no evidence of an error or injustice.  While the applicant
states his leadership placed him in a pay status to receive pay, but not points for his attendance for
UTA, which could have resulted in him missing points for the requested period, from Apr 13
through Jul 13, no documentation was found to show he was placed in any other status during that
time period.  Furthermore, the applicant did not provide sufficient documentation showing he was
placed in a pay with no points status.
 
The complete advisory opinion is at Exhibit C.
 
APPLICANT’S REVIEW OF AIR FORCE EVALUATION

 
The Board sent a copy of the advisory opinion to the applicant on 24 Jun 24 for comment (Exhibit
D), and the applicant replied on 7 Jul 24.  In his response, the applicant contended the attached
PCARS report clearly shows he was placed in a status of pay and no points (Continuation Pay)
from 11 Mar 13 to 2 Aug 13.  During this period he was physically present at his unit’s UTAs,
reporting to the       Medical Group, the       Finance, and the 1     Air Wing command section
every UTA to complete the INCAP paperwork.  At the time, he was residing in North Carolina
and was traveling to Georgia for each UTA without any travel or lodging reimbursement due to
his pay status.
 
The applicant’s complete response is at Exhibit E.
 

FINDINGS AND CONCLUSION

 

1.  The application was timely filed.
 
2.  The applicant exhausted all available non-judicial relief before applying to the Board.
 
3.  After reviewing all Exhibits, the Board concludes the applicant is not the victim of an error or
injustice.  The Board concurs with the rationale and recommendation of NGB/A1PP and finds a
preponderance of the evidence does not substantiate the applicant’s contentions.  Specifically, the
Board finds the evidence insufficient to support his claim that he was placed in a pay, no points
status during the period in question.  Therefore, the Board recommends against correcting the
applicant’s records.
 
RECOMMENDATION

 
The Board recommends informing the applicant the evidence did not demonstrate material error
or injustice, and the Board will reconsider the application only upon receipt of relevant evidence
not already presented.
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