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Nominees’ for Federal recognition of a position vacancy promotion, who do not meet the
requirements, will be returned to the State without action. The requirements are: 
  
 3.3.12. Nominees’ must be recommended for Federal recognition by the Adjutant General.
This authority may be delegated by the Adjutant General to an officer on the ANG State
Headquarters staff for recommendations to grades below colonel.
 
3.2. Position Vacancy Determination.
 
3.2.1. The position vacancy must be within the nominee's competitive promotion category, which
is determined by Duty Air Force Specialty Code (DAFSC). Additionally, the Line category will
be sub-divided into “rated” and “non-rated” groupings to determine if a vacancy exists. Grade
vacancies in one category cannot be used for promotion in another category (i.e., a non-rated Air
Force Specialty Code (AFSC) grade vacancy cannot be used to promote an officer assigned to a
rated AFSC position). For this purpose, there are nine position vacancy promotion categories.
 
3.2.2. All officers assigned to a promotion category (as defined by paragraph 3.2.1.) will
be accounted for in assigned strength figures per the Personnel Accounting Symbol (PAS)
code as reported in the wing/group commander's endorsement to the promotion
recommendation letter or the automated promotion format (Attachment 7). Officers in excess
or overgrade status must be counted in determining if a vacancy exists. All officers must be
assigned to positions commensurate with their grade and DAFSC prior to promoting any other
officer via position vacancy. Officers assigned to or retained in excess or overgrade status in
the following situations will not count in determining if a vacancy exists:

3.2.2.1. Overgrade officer promoted via the mandatory promotion system with 18 but less
than 20 satisfactory years of service or who have less than three years of promotion service
credit in their current grade. Upon completion of the satisfactory years of service or time in
grade, such officers will be retained, released or assigned IAW AFI 36-3209 or ANGI 36-
2101.

 
AIR FORCE EVALUATION
 
NGB/A1PO recommends denying the request.   Based on a review of the applicant’s submission
and the evidence provided, there is no evidence of an error or injustice.  Once he obtained seven
(7) years TIG, he was promoted on schedule in accordance with the mandatory Reserve Officer
Promotion Board (ROPMA) promotion program.  Once selected by a mandatory ROPMA and
placed on a recommended list, an officer may be recommended for promotion in advance of the
effective date (accelerated promotion) to fill an authorized vacancy.  All requirements listed within
AFGI 36-2504, paragraphs 3.2 and 3.3 for a position vacancy promotion must be met for an
accelerated promotion.  Specifically, paragraph 3.3.12 states, “Nominees’ must be recommended
for Federal recognition by the Adjutant General.  This authority may be delegated by the Adjutant
General to an officer on the ANG State Headquarters staff for recommendations to grades below
colonel.”  There is no documentation of an accelerated promotion package that was recommended
and approved by the applicant’s Joint Forces Headquarters (JFHQ) leadership.  Further,
NGB/A1PO never received an accelerated promotion package for the applicant.
 
The complete advisory opinion is at Exhibit C.
 
APPLICANT’S REVIEW OF AIR FORCE EVALUATION
 
The Board sent a copy of the advisory opinion to the applicant on 17 Jul 24 for comment (Exhibit
D), but has received no response.
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