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According to Reserve Order , dated 22 Jun 22, he was promoted as a Reserve of the
Air Force to the grade of major (O-4) with a DOR and effective DOR of 27 May 22.
 
On 31 Oct 24, according to Reserve Order , dated 17 Apr 24, he was relieved from
assignment and transferred to the Retired Reserve effective 1 Nov 24 with the retired pay grade of
major (O-4).  He was credited with 25 years, 2 months, and 12 days of active service for retirement.
 
For more information, see the excerpt of the applicant’s record at Exhibit B and the advisory at
Exhibit C.
 
APPLICABLE AUTHORITY/GUIDANCE

 
Title 10, United States Code, §1370. Regular commissioned officers.  (b) Retirement of Officers
Retiring Voluntarily. (1) Service-in-grade requirement. In order to be eligible for voluntary
retirement under any provision of this title in a grade above the grade of captain in the Army, Air
Force, Marine Corps, or, Space Force or lieutenant in the Navy, a commissioned officer of the
Army, Navy, Air Force, Marine Corps, or Space Force must have served on active duty in that
grade for a period of not less than three years, except that -
 

(a) Subject to subsection (c), the Secretary of Defense (SECDEF) may reduce such period
to a period of not less than two years for any officer; and 

(b) In the case of an officer to be retired in a grade at or below the grade of major general
or rear admiral, the SECDEF may authorize the Secretary of the military department
concerned to reduce such period to a period of not less than two years.

 
AIR FORCE EVALUATION

 
ARPC/PB recommends denying the request.  Based on the analysis of the facts and documentation
provided by the applicant, there is no evidence of an error or injustice.  The applicant states the
injustice that occurred was his leadership was not informed of the ADL to RASL process, nor the
fact they could accelerate the promotion to when he was assessed into the AFR. There is no
evidence that has been provided to support this claim, as the ADL to RASL was submitted,
approved, and the promotion to major was accelerated.  The applicant’s reason for this request to
be eligible to retire in the grade of major versus captain is he does not meet the three year time in
grade (TIG) requirement.  He met and was selected for promotion to major by an active duty
promotion board.  Prior to being promoted, he separated from active duty and was accessed into
the Reserve and per 10 USC § 14317(c), he was eligible for an ADL to RASL promotion transfer,
which was approved by SECDEF with a Reserve projected promotion date of 16 Dec 22.  This
date is the earliest date he could have been promoted as, in accordance with AFI 36-2504, Officer
Promotion, Continuation, and Selective Early Removal in the Reserve of the Air Force, Table 3.1,
Time in Grade, Reserve officers promoting to major must have seven years time in grade.  Since
his DOR to captain was 16 Dec 15, the DOR to major, in the Reserve, would be 16 Dec 22. 
However, according to the applicant’s Reserve promotion order, dated 22 Jun 22, he was promoted
to major with a DOR of 27 May 22.  This means his promotion was accelerated by his leadership.
 
The reason the applicant submitted this request is to allow him to retire in the grade of major,
which he can do if he continues to serve in an active status until he reaches the required three years
TIG. 
 
The complete advisory opinion is at Exhibit C.
 
APPLICANT’S REVIEW OF AIR FORCE EVALUATION
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