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He has exhausted all administrative remedies of relief available .  Maintenance of this LOR in his
record is an injustice as even though he is fully qualified, he cannot be promoted to captain.  He
humbly requests the Board review his case and grant him the requested relief.
 
The applicant’s complete submission is at Exhibit A.
 
STATEMENT OF FACTS
 
The applicant is an Air Force first lieutenant (O-2).
 
On 28 Dec 20, according to the Air Force Office of Special Investigations (OSI), Report of
Investigation (ROI), an investigation was conducted between 15 Oct 20 and 17 Dec 20 which
investigated an incident of aggravated assault.  The investigation revealed that on 10 Oct 20, local
police officers responded to a call for assistance by    . H [victim] and conducted field interviews
of the applicant [subject] and    . H.   On that same date, the applicant was charged with Domestic
Violence and transported to the county jail.  Further, the investigation shows that on 16 Oct 20,
OSI coordinated with    . H for an interview, who did not want to participate in the investigation. 
On 20 Oct 20, OSI interviewed the applicant, who following his Article 31 rights advisement,
invoked his right to legal counsel and the interview was terminated.
 
On 18 Feb 21, the applicant was issued an LOR by his commander as the result of an investigation
which disclosed that on 10 Oct 20, he was arrested for assaulting his spouse and charged with a
Domestic Violence Misdemeanor, a direct violation of Article 128b, United States Code of
Military Justice (UCMJ), domestic violence.
 
On 23 Feb 21, the applicant provided a response to the LOR.
 
On 2 Mar 21, he was informed by his commander the LOR would be sustained and that it will be
maintained in a UIF and forwarded to Col M for the OSR decision.  On that same date, the applicant
acknowledged receipt of the LOR final decision as well as the OSR recommendation.
 
On 3 Jun 21, according to AF Form 707, Officer Performance Report (OPR) (Lt thru Col), for the
period of 3 Jun 20 – 2 Jun 21, Section IV, Rater Overall Comments, reflects the applicant received
a referral OPR due to an LOR for domestic violence.  Further, Section IX, Performance Factors,
reflects he did not meet standards for Professional Qualities and  Judgement and Decisions. 
 
On 4 Jun 21, according to memorandum, Alcohol and Drug Abuse Prevention and Treatment
(ADAPT) Status, he completed residential treatment on 7 Dec 20 and successfully completed all
required Aftercare requirements on 1 Mar 21 and has concluded cared in ADAPT.
 
On 8 Jun 21, the applicant provided a response to the referral OPR.  On that same date, according
to the memorandum from his legal counsel, the local Municipal Assistant Prosecutor stated they
were going to decline the charges against the applicant; thus, he was never formally charged with
any offense.
 
On 18 Jun 21, according to AF Form 707, his squadron commander, after reviewing the applicant’s
comments to the referral OPR, concurred with the rater’s assessment. On 30 Jun 21, the applicant’s
wing commander, reviewed and concurred with the assessment. 

Work...

Work...

Work...
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On 27 Nov 23, according to AF/A1PP’s memorandum, CY23A USAF Quarterly Captain Selection
Process—Nomination Hold <applicant>, the applicant’s wing commander (WG/CC) was advised
that although the applicant was recommended for promotion to captain, based on adverse
information in his record, the Principal Deputy Assistant Secretary of the Air Force (PDAS) for
Manpower and Reserve Affairs withheld the applicant’s name from the promotion list and directed
the initiation of a Promotion Propriety Action (PPA).
 
On 19 Jan 24, the applicant provided a response to the PPA.
 
For more information, see the applicant’s submission at Exhibit A, the excerpt of the applicant’s
record at Exhibit B and the advisory at Exhibit C.
 
APPLICABLE AUTHORITY/GUIDANCE
 
Department of the Air Force Instruction (DAFI) 36-2907, Adverse Administrative Actions, 14 Oct
22:
 
1.2. Adverse Information for Total Force Officer Selection Boards Overview. All adverse
information an officer receives will be filed in the OSR and will be considered by promotion
selection, special selection, Federal recognition (ANG specific), and selective continuation boards
to the grade of O-4 and above (to include processes for O-3 promotions that have “extraordinary
adverse information” per Department of Defense Instruction (DoDI) 1320.14, DoD Commissioned
Officer Promotion Program Procedures).  Adverse information is any substantiated finding or
conclusion from an officially documented investigation or inquiry or any other credible
information of an adverse nature. To be credible, the information must be resolved and supported
by a preponderance of the evidence. To be adverse, the information must be derogatory,
unfavorable, or of a nature that reflects clearly unacceptable conduct, integrity, or judgment on the
part of the individual.  Adverse information includes, but is not limited to:
 
 1.2.1.4. LORs.
 
1.2.3. All adverse information as defined by this instruction will be permanently placed in the
MPerRGp. (T-0) Except for the set aside of a court-martial or nonjudicial punishment, removal of
adverse information from the MPerRGp may only be directed pursuant to an Air Force Board for
Correction of Military Records (AFBCMR) recommendation.
 
AIR FORCE EVALUATION
 
AFPC/DPMSSM recommends denying the request.  Upon review of the documentation provided
by the applicant and careful analysis of the facts, there is insufficient evidence to support the claim
of an error or injustice.  The issuance of the LOR by his commander aligns with the guidelines
outlined in DAFI 36-2907, Chapter 3, and no deviations from procedural norms have been
identified that would warrant exclusion from the applicant’s record.  The Special Programs section
reviewed his MPerRGp and OSR and the documentation of the LOR along with the applicant’s
response has not been filed accordingly.
 
The complete advisory opinion is at Exhibit C.
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