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On 3 Jun 23, according to DD Form 4, the applicant reenlisted in the AFR for a period of three
years.
 
According to the applicant’s Point Credit Summary Report and his Report on Individual Personnel,
the date the applicant initially entered military service reflect 24 Jul 17.  It further shows he is
currently serving in AFSC 2A9X4. 
 
For more information, see the excerpt of the applicant’s record at Exhibit B and the advisory at
Exhibit C.
 
AIR FORCE EVALUATION

 
AFRC/A1Y, recommends granting the application stating there is evidence of an error or injustice.
On 24 Jul 17, the applicant enlisted for a period of six years in the AFR through the Delayed
Enlistment Program; however, through no fault of the applicant, there was limited availability for
new accessions to attend BMT, which delayed the applicant’s attendance to BMT for more than a
year.  At that time, the standard practice was to discharge service members for immediate
reenlistment if they did not enter Initial Active Duty Training (IADT) within 365 days.  As such,
the recruiter discharged the applicant for immediate reenlistment and on 24 Jul 18 the applicant
entered a new enlistment contract for a period of six years from that date.  However, it should be
noted, that on 20 Dec 18, this policy was no longer in effect and AFRC/A1 issued a policy
memorandum that eliminated the 365-day Delayed Entry for Training deadline.  Furthermore,
when the applicant entered the new reenlistment, the Military Personnel Database System
(MilPDS) was not updated with the new 2018 DD Form 4, and therefore his ETS date reflected 23
Jul 23 instead of 23 Jul 24.  Subsequently, the applicant was listed on a Selective Reenlistment
Program (SRP) roster a year in advance for reenlistment consideration.  As such, on 2 Apr 23, the
applicant completed a Reenlistment worksheet and the Wing Talent Management Consultant
(WTMC) indicated that based on his AFSC 2A9X4, he was eligible for a $7,500 reenlistment
bonus.  On 3 Jun 23, the applicant reenlisted based on the erroneous 23 Jul 23 ETS (i.e. a month
from when his original enlistment contract would have expired and thus placing him within the
six-month window required for bonus approval).  On 24 May 24, the applicant received an e-mail
from his WTMC after ARPC had rejected his bonus, because they had discovered that his ETS
was incorrect in MilPDS and he reenlisted outside of the six-month window required by DAFI 36-
3012, Military Entitlements.
 
In accordance with DAFI 36-3012, paragraph 5.4.4. An incentive is granted to a member who
voluntarily reenlists in the AFR if they reenlist “within six months of current ETS when not
currently receiving an incentive or reenlists within 30 days from current ETS when currently
receiving an incentive” and “reenlists in a bonus AFSC in effect on the date of reenlistment.” 
 
The applicant has submitted supporting documentation showing that they reenlisted in FY23 and
was within the six-month ETS window recorded in MilPDS and if not for the incorrect ETS would
have been eligible for the incentive.  Given the applicant made the decision to reenlist based on
the erroneous ETS in a bonus eligible AFSC and the fact that the delayed entry for training
discharge guidance has since been changed to eliminate the 365-day discharge rule, HQ
AFRC/A1Y recommends canceling the DD Form 4 dated 24 Jul 18, and allowing the record to
reflect the original DD Form 4 signed on 24 Jul 17.
 
The complete advisory opinion is at Exhibit C.
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