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AIR FORCE DISCHARGE REVIEW BOARD DECISIONAL RATIONALE
CASE NUMBER

FD2002-0530

GENERAL: The applicant appeals for upgrade of discharge to honorable, to change the reason and authority for the discharge, and to change her reenlistment code.

The applicant was offered a personal appearance before the Discharge Review Board but declined to exercise this right.
The attached brief contains available pertinent data on the applicant and the factors leading to the discharge.

FINDINGS: Upgrade of discharge, change of reason and authority for the discharge, and change of reenlistment code are denied.

The Board finds that neither the evidence of record nor that provided by applicant substantiates an inequity or impropriety that would justify a change of discharge.

Issues. Applicant was discharged for misconduct, minor disciplinary infractions. She had an Article 15, Letter of Reprimand, and an Air Education and Training Command Form 125A, "Record of Administrative Training Action." Her misconduct included failure to report on time, failure to meet performance standards, and being absent without leave (AWOL) for 20 days. Applicant now contends she was told that upon completion of her Article 15 punishment, she would be allowed to remain in the service. The record reflected member had washed out of her first technical training course to be a Medical Service Apprentice due to difficulty with the skills application portion; she was retained and allowed to begin cross-training into the Vehicle Operator Apprentice Course. While there she decided to leave of her "own free will" with no one but her husband, also an airman, knowing of her plan. In a signed sworn statement, member admitted that her reason for doing so was "unclear" and she possibly had "a problem with authority." She further stated she wanted to return to civilian life. In response to her Article 15, she submitted a letter requesting to be discharged and advising her commander not to waste time sending her to correctional custody because that was "reserved for Airmen willing to give the Air Force a second chance" but would be a waste for her because her mind was made up "to choose another path."  She further stated that she was unhappy with her life, and didn't envision herself being in the Air Force in the future. At the time of the discharge, member waived her right to consult counsel or submit further statements on her behalf. The Board cannot condone member's very serious misconduct and could not find any evidence in the record to substantiate her contentions now. Her conduct was a significant departure from the standards expected of airmen and had a detrimental effect on good order and discipline. No inequity or impropriety was found in this discharge in the course of the records review.

The applicant cited her desire to return to military service. While the Board commends applicant on this desire, and is sympathetic to the impact a General discharge has on her reenlistment code, this is not a matter of equity or propriety that warrants an upgrade.

CONCLUSIONS: The Discharge Review Board concludes that the discharge was consistent with the procedural and substantive requirements of the discharge regulation and was within the discretion of the discharge authority and that the applicant was provided full administrative due process.

In view of the foregoing findings the board further concludes that there exists no legal or equitable basis for upgrade of discharge, thus the applicant's discharge should not be changed.

Attachment: Examiner's Brief


