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GENERAL:  The applicant appeals for upgrade of discharge to Honorable, change the Reason and Authority for discharge and to change the RE Code.

The applicant was offered a personal appearance before the Discharge Review Board (DRB) but declined to exercise this right.

The attached brief contains the available pertinent data on the applicant and the factors leading to the discharge.

FINDINGS:  Upgrade of discharge is denied.

The board finds that neither evidence ofrecord nor that provided by the applicant substantiates an inequity or impropriety, which would justify a change of discharge.

ISSUE: Applicant contends  discharge was inequitable because it was too harsh in that he was not discharged for any serious violations, just minor disciplinary actions. The Board reviewed the entire record and found no evidence of impropriety or inequity in this case on which to base an upgrade of discharge. The records indicated the applicant received two Article 15's for failure to keep in effect a current automobile liability policy and forging a notice that an automobile liability policy was in effect for his vehicle; and wrongfully possessi ng, with intent to deceive, a DoD vehicle decal and wrongfully attaching to his vehicle a plate that was not assigned to that vehicle. In addition, the applicant also received two Letters of Reprimand for failure to pay his government credit card bill and for leaving his appointed place of duty without permission.  The DRB observed that by virtue of his length of service, the applicant was entitled to a discharge board. The record, however, indicates that he was not offered a discharge board. The DRB concluded that the failure to offer the applicant a discharge board was a harmless error in that given the totality of the circumstances this oversight did not amount to an impropriety or inequity. After reviewing the applicant's military record, all of the evidence of misconduct in the case, and the rest of the documentation in the file, the DRB found that had the applicant presented his case to a discharge board; the result would have been the same-separation with a general characterization. In other words, the applicant was not harmed and his rights not prejudiced by the inability to present his case to a discharge board. The Board found no evidence of impropriety or inequity in the case on which to base an upgrade of discharge. The DRB opined that through these administrative actions, the applicant had ample opportunities to change his negative behavior. The Board concluded the misconduct was a significant departure from conduct expected of all military members and concluded that the characterization of the applicant's discharge was appropriate due to the misconduct.

