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AIR FORCE DISCHARGE REVIEW BOARD DECISIONAL RATIONALE
CASE Nll M BER

FD2002-0ll3
GENERAL: The applicant appeals for upgrade of discharge to Honorable, and during the hearing also requested his reenlistment code be changed.

The applicant appeared and testified before the Discharge Review Board (DRB), without counsel  at Dobbins ARB, GA on November 21, 2002. The  following  witnesses  also  testified  on  the  applicant's behalf:	· applicant 's parents.

The attached brief contains the available pertinent data on the applicant and the factors leading to the discharge.

FINDINGS: The Board grants the reJief requested.

The Board finds that neither the evidence of record or that provided by the applicant substantiates an impropriety that would justify a change of discharge.  However, based upon applicant's testimony and the record,  the Board finds the applicant's character of service and reason for discharge are inequitable.

The applicant's issues are listed in the attached brief.

Issues.  Applicant contends discharge was inequitable because it was too harsh based on a one-time isolated incident  The records indicated the app1icant received an Article 15 for drug abuse.  Specifically he admitted in a signed sworn statement to the Air Force Office of Special Investigations (AFOSI) that he had used it once.  At the time of his discharge, member requested to be retained.  During the Discharge Review Board interview, applicant attributed his misconduct to immaturity and a lapse in judgment,  admitting he had made a mistake.  He further denied any other drug use before, during, or after his period of mi1itary service.  The Board concluded the misconduct was a significant departure from conduct expected of all military members, and did not condone the seriousness of member's drug abuse, particularly since he knew illegal drug use was incompatible with Air Force standards, but chose to ignore those standards.  However, the Board found the characterization of the discharge received by the applicant was too harsh in the absence of other documented disciplinary infractions.  While the legal reviews noted that the unit commander did  not feel member met the stringent retention criteria, and cited "countless questions regarding his judgment and suitability for a miJitary career'' based on consistently missed appointments, questionable financial decisions, and a one-time weight and body fat measurement failure, the discharge record contained no documentary evidence of these alleged other infractions.  In the absence of such information, the Board found the discharge too harsh.


CONCLUSIONS:   The Discharge Review Board concludes that the discharge was consistent with the procedural  and substantive requirements of the discharge regulation and was within the discretion of the discharge authority and that the applicant was provided fu11 administrative due process.

However, in view of the foregoing findings, the Board further concludes that the overall quality of applicant's service is more accurately reflected by an Honorable discharge and the reason for discharge is more accurately described as Secretarial Authority.   The applicant's characterization of service and reason for discharge should be changed to Honorable and Secretarial Authority under the provisions of Title I 0, USC  1553.

Attachment: Examiner's Brief


