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AIR FORCE DISCHARGE REVIEW BOARD DECISIONAL  RATIONALE
CASE NUMBER

FD2002-0180

GENERAL: The applicant appeals for upgrade of discharge to Honorable.

The applicant appeared and testified before the Discharge Review Board (Board) with counsel at Andrews AFB,
MD on October 31, 2002.

The following additional exhibits were submi .I	I-	-	ng:
Exhibit 6: Letter of recommendation  from	dated  17 October, 2002.

FINDINGS: Upgrade of discharge is denied.

The Board finds that neither evidence of record nor that provided by the applicant substantiates an inequity or impropriety that would justify  a change of discharge.

ISSUES:  The applicant's issues are listed in the attached brief.  The applicant contends his discharge was inequitable because it was too harsh and he was immature.  He further contends that his post service conduct is reflective of his true character and ability to serve.  The applicant was discharged with an under honorable conditions (general) discharge for minor disciplinary infractions after 10 months of service.  The member had four AETC Form 341 's (records of counseling for minor infractions while in training), five letters of reprimand, and one article 15 for violating phase restrictions on three occasions (included  breaking curfew, unauthorized travel off base, unauthorized consumption of alcohol), driving a vehicle under the influence of alcohol, making a false police report, late for details, late for physical conditioning training, failing room and locker inspections, use of profanity, and failure to perform CQ inventory.  The majority (8 of 10) of the applicant's misconduct occurred over a period of one month (October 2001).
During testimony, the applicant revealed that his abuse of alcohol contributed to his pattern of misconduct and accepted full responsibility for his actions.  From the records and medical records, there was no evidence that referral for alcohol intervention would have been indicated.  The applicant's blood alcohol
l imit for the DUI noted above was reportedly below the legal limit and the applicant was oflegal drinking age.  The applicant had ample opportunity to correct the recurring misconduct that was a significant departure from conduct expected of all military members.  The DRB was impressed with the applicant's honesty, remorse, and acceptance of responsibility for his behavior.  His recognition that alcohol abuse contributed to his difficulties and his reported abstinence since discharge were also noted and reflect a significantly positive change in his character.  The applicant requested a second chance to serve based on
the change in his character since discharge however, the DRB fmmd no evidence of impropriety or inequity that would warrant an upgrade.

CONCLUSIONS:   The Discharge Review Board concludes that the discharge was consistent with the procedural and substantive requirements of the discharge regulation and was within the discretion of the discharge authority and that the applicant was provided full administrative due process.

In view of the foregoing findings the Board further concludes that there exists no legal or equitable basis for upgrade of discharge, thus the applicant's discharge should not be changed.
Attachment
Examiner's Brief


