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AIR FORCE DISCHARGE  REVIEW BOARD DECISIONAL RATIONALE
CASE NUMBER

FD2002-0238

GENERAL:  The applica nt appeals for upgrade of di scharge to Honorable, and to change his reenlistment code.

The applicant appeared and testified before the Discharge Review Board (DRB), without counsel, at Andrews AFB, MD on November 7, 2002.

The attached brief contains the available pertinent data on the applicant and the factors leading to the discharge.

FINDINGS:  Upgrade of discharge, and change of reenlistment code are denied.

The Board finds that neither the evidence of record or that provided by the applicant substantiates an inequity or impropriety that would justify a change of discharge.

Issues.  Applicant received an under honorable conditions (General) discharge for minor disciplinary infractions.  He had one Record oflndividual counseling, two Letters of Counseling, seven Letters of Reprimand, an Unfavorabl e Information File, and an Articl e 15. His Enl isted Performance Report was
rated an overall "3."  His misconduct included numerous instances of being late to work and failure to go to his appointed place of duty, numerous instances of his dormitory room bei ng filthy and unkept, dress and appearance violations, failure to take his mandatory flu shot, failure to complete the third volu me of his Career Development Course, underage drinking, and assaulting another airman.  Applicant contends the discharge was too harsh due to all of his infractions being minor, although he did not dispute the occurrence of any of those infractions.  He agreed he should have been punished for those offenses, but l ess severely.
He noted his otherwise satisfactory service and good post-service conduct.  Neither the record review nor applicant's testimony provided merit to applicant's contentions.  Additionally,  at the time of the discharge, applicant waived his right to consult counsel or submit statements in his own behalf   Applicant conceded
he had a lack of motivation, was disappointed by and unchallenged in his career field, and had made "stupid mistakes" due to his immaturity and lack of judgment.   The Board noted applicant was the same age as  other airmen who complete their enlistments without any misconduct, and that he knew right from wrong, and although given many opportunities, he failed to correct his negative behavior.  The Board found no mitigation for his misconduct.  Neither the record or applicant's testimony offered a basis to substantiate an
upgrade or to change his reenlistment code.

CONCLUSIONS:   The Discharge Review Board concludes that the discharge was consistent with the procedural and substantive requirements of the discharge regulation and was within the discretion of the discharge authority and that the applicant was provided full administrative due process.

In view of the foregoing findings the board further concludes that there exists no legal or equitable basis for upgrade/change of reason for discharge, or to change the reenlistment code, thus the applicant's discharge should not be changed.

Attachment: Examiner's Brief


