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AIR FORCE DISCHARGE  REVIEW BOARD DECISIONAL  RATIONALE
CASE NUMBER

FD2002-0414


GENERAL: The applicant appeals for upgrade of discharge to honorable.

The applicant was offered a personal appearance before the Discharge Review Board but declined to exercise this right.

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge.

FINDINGS:  Upgrade of discharge is denied.

The Board finds the applicant submitted no issues contesting the equity or propriety of the discharge, and after a thorough review of the record, the Board was unable to identify any.

Issues. Applicant was discharged for minor disciplinary infractions. He had two Articles 15, a Letter of Reprimand, five Letters of Counseling, and an Unfavorable Information File (UIF). His misconduct included five instances of failure to go or being late to work, three instances of dress and appearance violations, two instances of failure to follow instructions or training guidelines, two instances of dereliction of duty, and having an unauthorized, unescorted civilian guest in his dorm room overnight. At the time of the discharge, member consulted counsel and submitted a statement requesting retention, or in the alternative an honorable discharge. The Board noted member was given many opportunities to correct his behavior but was either unwilling or unable to do so. Member was responsible for his actions and was held accountable for them because his misconduct was disruptive to the unit. The board did not find sufficient mitigation to warrant an upgrade, and no inequity or impropriety was found in this discharge in the course of the records review.

Applicant submitted a character reference from his grandfather, a retired Air Force Senior Master Sergeant, which reflected on applicant's post-service conduct and accomplishments, and noting that applicant came from a sheltered background. While the latter may have had some bearing on applicant's ability to adjust to the military, this information failed to demonstrate how the characterization of discharge was affected by it, or how applicant's youth and immaturity distinguished him from his peers. And while the Board commends applicant on the post-service improvements he has made, they are not relevant to the period of service under review, and therefore do not provide a basis for upgrade.


CONCLUSIONS: The Discharge Review Board concludes that the discharge was consistent with the procedural and substantive requirements of the discharge regulation and was within the discretion of the discharge authority and that the applicant was provided full administrative due process.

In view of the foregoing findings the hoard further concludes that there exists no legal or equitable basis for upgrade of discharge, thus the applicant's discharge should not be changed.

Attachment: Examiner's Brief


