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AIR FORCE DISCHARGE REVIEW BOARD DECISIONAL RATIONALE
CASE NUMBER

FD2002-0436
GENERAL:  The applicant appeals for upgrade of discharge to Honorable and for a change in the  Code and the Reason and Authority for discharge.

The applicant's case was considered by the Discharge Review Board (DRB), at Andrews AFB, MD, on May 13, 2003. The applicant appeared before the DRB without counsel. The following additional exhibits were submitted at the hearing: Exhibit 5: Applicant's Contentions; Exhibit 6: Physical Profile Serial Report

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge.

FINDINGS: The DRB denies the requested relief. The DRB finds that the evidence of record and that provided by the applicant does not substantiate an inequity or an impropriety justifying an upgrade of the discharge, a change to the RE Code, or a change in the Reason and Authority for the discharge.

ISSUES: The applicant was discharged with a General service characterization from the Air Force for misconduct or, more specifically, minor disciplinary infractions. He had three letters of reprimand: one for dereliction of duty related to his failure to perform duties he had been directed to perform; one for assault and harassment concerning his attempt to force another airman to give him $20 and then pushing him to the ground when the airman refused; and one for failing his dormitory room inspection despite being given an opportunity to clean the room to avoid failing the inspection. He has one letter of counseling for failure to follow orders to bring his identification to the unit sweep urinalysis as he was required to do. He also has one Article 15 for dereliction of duty in connection with his failure to perform his bay orderly duties and for sleeping while on duty. The applicant raised three issues. complained that the discharge action was too harsh, that he had been singled out for unfair treatment and received improper training, and that he was the victim of racial discrimination.

CONCLUSIONS: The Discharge Review Board (DRB) concluded that none of the issues have merit.

At the outset, it should be noted that the DRB found absolutely no evidence of racial discrimination by any member of the Air Force. The applicant provided no evidence of discrimination and could not provide an explanation concerning his perception in this regard. While there may have been animosity on the part of the applicant's command, that appears to have been the product of factors other than racial discrimination - for example, repeated behavioral problems. There is also no indication the applicant was singled out for unfair treatment, subject to overly harsh punishment, or improperly trained regarding the standards expected of him. According to the record, the command took repeated disciplinary action against him only because he repeatedly engaged in misconduct. The actions taken were proportional responses to the misconduct in which the applicant engaged. The applicant attempted to minimize his misconduct by providing descriptions of the various events that made the applicant's actions appear to be significantly less serious (and in some cases, completely different) than the records indicate. The DRB was not convinced by the applicant's testimony, finding it to be inherently improbable, internally inconsistent, and contradictory. For example, the applicant testified that rather than attempting to force the airmen to give him $20, he asked the airman-a person he barely knew-if he could "hold" $20. Crediting the facts as set forth in the record, the DRB found no inequity or impropriety in the disciplinary actions taken or in the discharge action.

Having found no inequity or impropriety, the DRB declines to upgrade the discharge or change any other aspect of the applicant's record. The requested relief is denied.

Attachment: Examiner's Brief


