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AIR FORCE DISCHARGE REVIEW BOARD DECISIONAL RATIONALE
CASE NUMBER

FD03-0044


GENERAL: The applicant appeals for upgrade of discharge to Honorable.

The applicant was offered a personal appearance before the Discharge Review Board (DRB) but declined to exercise this right.

The attached brief contains the available pertinent data on the applicant and the factors leading to the discharge.

FINDINGS:  Upgrade of discharge is denied.

The board finds that neither evidence of record nor that provided by the applicant substantiates an inequity or impropriety, which would justify a change of discharge.

ISSUE: Applicant contends that his discharge was too harsh because it was due to inexperience and misunderstanding at what life has to offer. He also states that he was immature and did not fully understand his position of responsibility. The record indicates the applicant received two Article's 15 for wrongfully and falsely altering a military identification card and for failing to abstain from consuming alcohol beverages within twelve hours of a scheduled flight and for failing to abstain from consuming alcohol beverages before his twenty-first birthday. In addition, he also received two Letter's of Reprimand and Verbal Counseling for underage drinking and financial irresponsibility.  The DRB noted the strong letters of support the applicant had in his package and the fact that he went to financial counseling and social actions. Also, the DRB noted that the applicant completed an in-patient abuse clinic for three weeks, but was then discharged a month later. Ifhe can provide additional documented information to substantiate an issue, the applicant should consider exercising his right to make a personal appearance before the Board. Ifhe should choose to exercise this right to a personal appearance hearing, the applicant should be prepared to provide the DRB with factual evidence of the inequity and any exemplary post-service accomplishments as well as any contributions to the community. The Board found no evidence of any inequity or impropriety on which to base a decision to upgrade the discharge.

CONCLUSIONS:  The Discharge Review Board concludes that the discharge was consistent with the procedural and substantive requirements of the discharge regulation and was within the discretion of the discharge authority and that the applicant was provided full administrative due process.

In view of the foregoing findings the board further concludes that there exists no legal or equitable basis for upgrade of discharge, thus the applicant's discharge should not be changed.

Attachment: Examiner's Brief



