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AIR FORCE DISCHARGE REVIEW BOARD DECISIONAL RATIONALE
CASE NUMBER

FD-2003-00050

GENERAL:  The applicant appeals for upgrade of discharge to honorable.

The applicant was offered a personal appearance before the Discharge Review Board (DRB) but declined to exercise. this right.

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge.

FINDINGS:  Upgrade of discharge is denied.

The  Board  finds  that  neither  the  evidence  of  record  nor  that  provided  by  applicant  substantiates  an impropriety that would justify a change of discharge.

ISSUE:

The applicant was discharge with an Under Other Than Honorable Conditions  discharge for a pattern of misconduct. The records reflect the applicant received three Article 15s--driving while under the influence, unlawfully striking another airman, and diverse marijuana use. The DRB opined that through these administrative actions, the applicant had ample opportunities to change his negative behavior.

Issue 1. Applicant contends discharge was inequitable because he tested negative to drugs.  The records reflect member consulted counsel and accepted non-judicial punishment in lieu of court-martial.  The Board concluded the misconduct was a significant departure from conduct expected of all military members.  The characterization of the discharge received by the applicant was found to be appropriate.

Issue 2.  Applicant states that his discharge was inequitable because he was disciplined but never offered treatment for alcoholism.   The applicant's service medical records reflect member was evaluated for alcohol abuse and entered into Track II on 1 Jun 95 because of an underage drinking incident.   The applicant successfully completed the program on 29 Mar 96.  Member was again referred to the Substance Abuse Office on 2 Aug 96 due to an incident requiring medical care on 16 Jul 96--member slipped and fell in the bathroom and hit his head requiring medical attention and his blood alcohol level was above the legal limit, yet member was still under-aged.  Member was enrolled in Track 3 on 14 Aug.  The Board concluded the discharge was appropriate for the reasons which were the basis for this case.

Issue 3.  The applicant states his discharge is inequitable because another airman in his squadron had the same problems but received a general discharge.  The Board concluded the misconduct of the applicant appropriately characterized his term of service.  The applicant failed to convince the Board on this issue.

CONCLUSIONS: The Discharge Review Board concludes that the discharge was consistent with the procedural and substantive requirements of the discharge regulation and was within the discretion of the discharge authority and that the applicant was provided full administrative due process.

In view of the foregoing findings the Board further concludes that there exists no legal or equitable basis for upgrade of discharge, thus the applicant's discharge should not be changed.

Attachment: Examiner's Brief


