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AIR FORCE DISCHARG E REVIEW BOARD DECISIONAL RATIONALE
CASE NUMBER

FD-2003-00224


GENERAL:  The applicant appeals for upgrade of discharge to honorable.

The applicant was offered a personal appearance before the Discharge Review Board  but  declined  to exercise this right.

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge.


FINDINGS: Upgrade of discharge is denied.

The Board finds that neither the evidence of record nor that provided by applicant substantiates an inequity or impropriety that would justify a change of discharge.

Issues. Applicant received an Under Other Than Honorable Conditions (UOTHC) discharge for commission of a serious offense. During the period of enlistment from which he was administratively discharged, he had three Letters of Reprimand for unacceptable behavior which included misuse of a government vehicle after obtaining it by deceit, twice misrepresenting himself as a commissioned officer,  falsifying  official documents, and downloading pornographic material on a government computer.  The  record  review disclosed thorough documentation concerning each offense. At the time of the  discharge  proceeding, applicant was notified by certified mail of his right to an administrative  discharge  board,  but  failed  to respond within the allotted time, and thus effectively waived his right to a board. Applicant now contends he was made an example of, and infers racial prejudice played a part in the chain of command decision to separate him with a UOTHC. This contention could not be verified through a review of the records or matters submitted by applicant. In view of applicant's serious misconduct over a 9-month period, the seriousness of the criminal offenses for which he was discharged, and the fact that he received all of his full due process rights, the Board could find no inequity or impropriety that warrants an upgrade or change of discharge.


CONCLUSIONS: The Discharge Review Board concludes that the  discharge was consistent with the procedural and substantive requirements of the discharge regulation and was within the discretion of the discharge authority and that the applicant was provided full administrative due process.

In view of the foregoing findings the board further concludes that there exists no legal or equitable basis for upgrade of discharge, thus the applicant's discharge should not be changed.


Attachment: Examiner's Brief


