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Case heard at Washington, D.C.
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AIR FORCE DISCHARGE  REVIEW BOARD DECISIONAL  RATIONALE
CASE NUMBER

FD2003-00330


GENERAL: The applicant appeals for upgrade of discharge to honorable, to change the reason  and authority for the discharge, and to change his reenlistment code.

The applicant was offered a personal appearance before the Discharge Review Board but declined to exercise this right.

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge.

FINDINGS: Upgrade of discharge, change of reason and authority for discharge, and change of reenlistment code are denied.

The Board finds that neither the evidence of record nor that provided by the applicant substantiates an inequity or impropriety that would justify a change of discharge.

Issues. Applicant was discharged for misconduct, minor disciplinary infractions. He had two Articles 15, seven Letters of Reprimand, three Letters of Counseling, and a Letter of Admonishment. His misconduct included eleven incidents of failure to go, making a false official statement regarding omission of information from his personal security clearance questionnaire, specifically information about theft of personal property and selling stolen property, and failure to obey a lawful order. Additionally, member was permanently decertified from the Personnel Reliability Program for the incident regarding his personnel security questionnaire and the related criminal activities. At the time of the discharge, member consulted counsel and submitted a statement in his own behalf requesting retention, while admitting his misconduct. Applicant now contends he should be given an upgrade because most of his incidents occurred during his final year of enlistment, and were predicated by his marital problems and child custody issues, which caused him to become depressed and lose motivation. While it is understandable that a member experiencing personal problems has additional stress, member's problems were not unique. Furthermore, there is no evidence he sought help from available agencies such as the Chaplain, family support center, the mental health clinic, or his chain of command. Because he was unable to separate his personal problems from his duties, he became a burden on his unit and a disruptive influence. He was either unable or unwilling to correct his behavior. The Board could not find sufficient mitigation or extenuation to warrant an upgrade, and the records review disclosed no inequity or impropriety.

Applicant cited his desire to return to military service. While the Board commends applicant on this aspiration, this is not relevant to the period of service under review and 'therefore, does not provide a basis for an upgrade.

CONCLUSIONS: The Discharge Review Board concludes that the discharge was consistent with the procedural and substantive requirements of the discharge regulation and was within the discretion of the discharge authority and that the applicant was provided full administrative due process.

In view of the foregoing findings the board further concludes that there exists no legal or equitable basis for upgrade of discharge, thus the applicant's discharge should not be changed.

Attachment: Examiner's Brief


