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GENERAL: The applicant appeals for upgrade of discharge to honorable.

The applicant was offered a personal appearance before the Discharge Review Board (DRB) but declined to exercise this right.

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge.

FINDINGS:  Upgrade of discharge is denied.

The Board finds that neither the evidence of record nor that provided by the applicant substantiates an inequity or impropriety that would justify a change of discharge.

ISSUE: Applicant contends discharge was inequitable because it was too harsh, namely that it was based on one isolated incident. The records indicated the applicant received an Article 15 for drug abuse and violating a lawful order. Specifically, member violating a lawful order not to travel to Mexico, which was off limits for military personnel assigned to Laughlin AFB, Texas. Furthermore, he wrongfully possessed 16 milliliters of methenolone enanthate, a Schedule  Ill controlled substance. He also improperly used Clenbuterol, an anabolic steroid not approved by the United States Food and Drug Administration for human or animal consumption, as was evidenced by the results of a probable cause urinalysis. The DRB also noted member had admitted to pre-service use of Lysergic Acid Diethylamide (LSD), cocaine, and marijuana use during a mental health appointment. He was diagnosed with an Adjustment Disorder with anxiety and depression, and subsequently with the early onset of a dysthymic disorder. The Board concluded the applicant's misuse of drugs while in the Air Force was a significant departure from conduct expected of all military members, and the Air Force policies  regarding such abuse were well known. There was no evidence applicant was immature or did not know right from wrong, thus he was held accountable for his actions. The Board also noted he was age 23 when his offenses occurred, older than most first term airmen who adhere to the standards expected of them. The characterization of the discharge received by the applicant was thus found to be appropriate in view of the serious misconduct.

CONCLUSIONS: The Discharge Review Board concludes that the discharge was consistent with the procedural and substantive requirements of the discharge regulation and was within the discretion of the discharge authority and that the applicant was provided full administrative due process.

In view of the foregoing findings the Board further concludes that there exists no legal or equitable basis for upgrade of discharge, thus the applicant's discharge should not be changed.

Attachment: Examiner's Brief


