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AIR FORCE DISCHARGE REVIEW BOARD DECISIONAL  RATIONALE
CASE NUMBER

FD-2006-00065

GENERAL:  The applicant appeals for upgrade of discharge to honorable, to change the reason and authority for the discharge, and to change the reenlistment code.

The applicant appeared and testified before the Discharge Review Board (DRB), with counsel, at Andrews AFB on 26 Sep 2006.

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge.

FINDINGS:  The request for change of reason and authority for discharge, and change of reenlistment code are denied.  The Board grants the requested relief for upgrade of discharge to honorable.

The Board finds that neither the evidence of record nor that provided by applicant substantiates an impropriety that would justify a change of discharge.  However, based upon the record and evidence provided by the applicant, the Board finds the applicant's characterization of discharge inequitable.

ISSUE:

Applicant contends discharge was inequitable because it was too harsh.  He further contends that when he  was discharged, he was not a mature adult; he admits that he made mistakes and takes full responsibility for his actions.  He also cited his desire to receive the G.I. Bill benefits as justification for upgrade.  While the Board was sympathetic to the applicant's concerns and the impact the loss of G.I. Bill benefits were having  on the applicant, it did not consider this a matter of inequity or impropriety which would warrant an upgrade. The records indicated the applicant received an Article 15 and a Letter of Reprimand for misconduct.  The Article 15 was for failure to go to appointed place of duty, breaking a no contact order and failure to wear his service dress uniform to the commander's office.  The Letter of Reprimand was for being unable to attend a mandatory alcohol awareness appointment at Life Skills because he smelled of alcohol.  The applicant provided testimony concerning his marital problems and alcohol abuse which led to his administrative discipline and discharge.  Applicant testified that after dating for about a month, he was married while in technical school.  He immediately began to have marital problems and sought counseling.  His wife was assigned to same duty station and knew many of his co-workers.  While applicant was deployed, he received many phone calls concerning his wife's whereabouts and suspected infidelity.  Due to extenuating circumstances, the applicant's commander returned him home from his 90 day deployment after serving only 45 days.  Applicant testified and provided documentation that after his discharge, he was employed as a civilian contractor working for Aerotek at Fort Bragg, NC in which he spent six months in Iraq.  He has
since chosen the electrical trade in which he was employed as a helper and now an apprentice in which he is going to school for an electricians license.   The DRB concluded that the applicant's discharge was too harsh, given the totality of the circumstances surrounding the applicant's misconduct and his otherwi se excellent duty performance as documented by his Enlisted Performance Reports.

CONCLUSIONS:  The Discharge Review Board concludes that the discharge was consistent with the procedural and substantive requirements of the discharge regulation.  In view of the foregoing findings, the Board further concludes that the overall quality of applicant's service is more accurately reflected by an Honorable discharge.

Attachment: Examiner's Brief


