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HEARING  DAn:	CASE NUMBER

27 May 2010	FD-2009-00059


Case heard in Washi ngton, D.C.

Advise applicant of the decision of the Board, the right to a personal appearance with/without counsel, and the right to submit an application to the AFBCMR.

Names and votes will be made available to the applicant at the applicant's request.
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AIR FORCE DISCHARGE REVIEW BOARD-DECISIONAL RATIONALE
CASE NUMBER

FD-2009-00059

GENERAL:  The applicant appeals for upgrade of discharge to honorable.

The applicant was offered a personal appearance before the Discharge Review Board (ORB) but declined and requests that the review be completed based on the available service record.

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge.

FINDINGS:  The Board denies the upgrade of the discharge.

The Board finds that neither the evidence of record nor that provided by the applicant substantiates an inequity or impropriety that would justify a change of discharge.

ISSUES:

Although not explicitly stated, applicant contends her discharge was inequitable because it was too harsh.
She submits that she was misinformed at the time of her discharge and that she could have been separated
due to pregnancy.  The records indicated the applicant received eight Letters of Reprimand and two Letters of Counseling for misconduct.  Her misconduct consisted of failing to report for duty (4x), failure to pay debts (3x), playing games with another airman, disobeying an order and neglecting the mission, being involved with domestic disturbance, and violating dorm room security.  The ORB opined that through these administrative actions, the applicant had ample opportunities to change her negative behavior.  The Board
concluded that the negative aspects of the appl icant's service outweighed the positive contributions she made in her Air Force career.  The characterization of the discharge received by the applicant was found to be appropriate.

CONCLUSIONS:  The Discharge Review Board concludes that the discharge was consistent with the procedural and substantive requirements of the discharge regulation and was within the discretion of the discharge authority and the applicant provided full administrative due process.

In view of the foregoing findings, the Board further concludes that there exists no legal or equitable basis for upgrade of discharge and determines the discharge should remain unchanged.


Attachment: Examiner's Brief


