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AIR FORCE DISCHARGE REVIEW BOARD DECISIONAL RATIONALE
CASE NUMBER

FD-2015-00549

GENERAL: The applicant appeals for upgrade of discharge characterization to Honorable.

(Use for Regional VTC PA) The applicant appeared and testified before the Discharge Review Board (DRB), without counsel, via video teleconference between Joint Base Andrews, MD, and Joint Base San Antonio, TX on 23 Mar 17.

**No additional exhibits were submitted at the hearing.

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge.

FINDING: The Board finds insufficient evidence of an inequity or impropriety that would warrant a change to the applicant’s discharge.

DISCUSSION: The Air Force Discharge Review Board, under its responsibility to examine the propriety and equity of an applicant’s discharge, is authorized to change the characterization of service and the reason for discharge if such change is warranted. In reviewing discharges, the Board presumes regularity in the conduct of governmental affairs unless there is substantial credible evidence to rebut the presumption, to include evidence submitted by the applicant. The applicant’s record of service included: one Article 15; three Letters of Reprimand; and two Letters of Counseling. His misconduct included failing to perform a tool inventory on launch kit; failing to adhere to dress and appearance standards; failing to show for duty; being derelict in inspection duties; leaving place of duty without authority; making a false statement to a Senior Non-Commissioned Officer; and failing to follow technical data procedures.

The Board completed a thorough review of the circumstances that led to the discharge and the discharge process to determine if the discharge met the pertinent standards of equity and propriety. The applicant received a General discharge for Misconduct – Minor Infractions. The applicant contends the discharge was improper because his exceptional performance should have outweighed the minor infractions. Applicant also contends that the discharge is inequitable because the punishment was overly harsh. The DRB opined that, through the administrative actions taken, the applicant had ample opportunities to correct his negative behavior. The Board determined that the negative aspects of the applicant’s service outweighed the positive contributions he made in his Air Force career. The Board reviewed the entire record and found no evidence of impropriety or inequity to warrant an upgrade of the discharge.

After a thorough review of the record, the Board found no evidence to justify an upgrade of the discharge characterization.

CONCLUSION: The Discharge Review Board concludes that the discharge was consistent with the procedural and substantive requirements of the discharge regulation, was within the discretion of the discharge authority, and that the applicant was provided full administrative due process.

In view of the foregoing findings, the Board further concludes that there exists no legal or equitable basis for upgrade of the discharge and determines the discharge should remain unchanged.

Attachment: Examiner's Brief


