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GENERAL: The applicant appeals for upgrade of discharge characterization to Honorable.

The applicant was offered a personal appearance before the Discharge Review Board (DRB) but declined and requests that the review be completed based on the available service record.

The attached brief contains available pertinent data on the applicant and the factors leading to the discharge.

FINDING: After a review of the record, the Board unanimously voted to grant the relief of the requested upgrade as discussed below.

DISCUSSION: The Air Force Discharge Review Board, under its responsibility to examine the propriety and equity of an applicant’s discharge, is authorized to change the characterization of service and the reason for discharge if such change is warranted. In reviewing discharges, the Board presumes regularity in the conduct of governmental affairs unless there is substantial credible evidence to rebut the presumption, to include evidence submitted by the applicant. The applicant’s record of service included: three Letters of Reprimand; and four Records of Individual Counseling. Her misconduct included failing to report to duty on time (4x); failing to report to duty; failing to return tools; failing to report to an appointment; and failing to progress in career development course on time.

The Board completed a thorough review of the circumstances that led to the discharge and the discharge process to determine if the discharge met the pertinent standards of equity and propriety. The applicant received a General discharge for Misconduct. The applicant contends the discharge was inequitable because ongoing family and personal problems stemming from documented abuse and protective orders lead to her repeatedly being late for work. The Board opined that, through the administrative actions taken, the applicant was not given the support needed to adequately overcome the issues. The Board found that applicant’s capability to serve was mitigated by the family and personal problems and directly contributed to the misconduct. The Board concluded that discharge was inequitable as defined by DoDI 1332.28, para E.4.3.3.2.2 and warranted an upgrade.

After a thorough review of the record, the Board found sufficient evidence to justify an upgrade of the discharge characterization.

CONCLUSION: The Discharge Review Board concludes that the discharge was consistent with the procedural and substantive requirements of the discharge regulation and was within the discretion of the discharge authority and the applicant was provided full administrative due process.

However, in view of the foregoing findings, the Board concludes that the overall quality of applicant’s service is more accurately reflected by an Honorable discharge under the provisions of 10 USC §1553.
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