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IN THE CASE OF:  

BOARD DATE: 7 February 2025 

DOCKET NUMBER: AR20230012036 

APPLICANT REQUESTS: reinstatement of her Student Loan Repayment Program 
(SLRP). 

APPLICANT'S SUPPORTING DOCUMENT(S) CONSIDERED BY THE BOARD: 
DD Form 149 (Application for Correction of Military Record) 

FACTS: 

1. The applicant states, while she was undergoing her medical evaluation board, her
command notified her that her SLRP would not be paid; the stated reason was that she
had been flagged due to an Army Physical Fitness Test (APFT) failure. She argues that
she could not have failed the APFT because she was pregnant at the time; she notes
both of her children were born at Fort Stewart, GA and are registered in DEERS
(Defense Enrollment Eligibility Reporting System). The applicant adds that she bases
her request on the fact that she fulfilled her Army National Guard (ARNG) commitment
and SLRP was a part of her original contract.

2. A review of the applicant's service record shows the following:

a. On 29 January 2016, the applicant enlisted into the Georgia ARNG (GAARNG)
for 8 years. As part of her enlistment, she signed a National Guard Bureau (NGB) Form 
600-7-5-R-E (Annex L to DD Form 4 (Enlistment/Reenlistment Document – Armed
Forces of the United States) Student Loan Repayment Program (SLRP) Addendum –
ARNG of the United States).

(1) Section IV (Suspension/Reinstatement). A non-prior service enlistee could
have the SLRP suspended if he/she received a flagging action due to APFT failure. 
Reinstatement was not guaranteed, and in order to request reinstatement, the service 
member had to comply with APFT requirements.  

(2) Section VI (Termination). The SLRP could be terminated if the service
member failed two consecutive APFTs.  
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b. On 16 August 2016, she entered initial active duty for training, and after the
award of military occupational specialty 42A (Human Resources Specialist), the Army 
honorably released her from active duty and returned her to the GAARNG.  

c. On 21 October 2017, the applicant failed a record APFT. On 24 January 2022,
the applicant extended her enlistment by one year; on 28 November 2022, she 
extended her enlistment an additional year.  

d. On 3 July 2023, a physical evaluation board (PEB) found the applicant to be unfit
for continued military service; the PEB recommended the applicant's placement on the 
Permanent Disability Retired List (PDRL) with a combined disability rating of 70 percent. 
On 20 July 2023, the applicant concurred with the PEB's findings and recommendations 
and waived her right to a formal hearing. 

e. On 24 July 2023, U.S. Army Physical Disability Agency Orders announced the
applicant's retirement, effective 23 August 2023, and stated she would be placed on the 
PDRL, effective 24 August 2023. On 23 August 2023, the GAARNG honorably retired 
the applicant and transferred her to the U.S. Army Control Group (PDRL). Her NGB 
Form 22 (Report of Separation and Record of Service) shows she completed 7 years, 
6 months, and 25 days of GAARNG service. 

3. On 26 November 2024, the NGB provided an advisory opinion and recommended
approval of the applicant's request.

a. The applicant signed an 8-year enlistment contract with the GAARNG and, in
conjunction with her enlistment, she completed a $50,000 SLRP addendum. The 
applicant had three qualifying education loans, totaling $29,278, and was eligible to 
receive the incentive, based on the Fiscal Year 2016 (FY16) Selected Reserve 
Incentive Program (SRIP).  

b. The applicant states the command terminated her SLRP after she failed an
APFT. A review of the applicant's training records found no evidence of consecutive 
APFT failures; as such, the data in ARNG GIMS (Guard Incentives Management 
System), which indicated the applicant's SLRP should be terminated, was erroneous. 

c. Army Regulation (AR) 350-1 (Army Training and Leader Development) states
Soldiers who are pregnant or who are recovering from a pregnancy are exempted from 
regular unit physical training and testing until 180 days after pregnancy termination.  

d. Based on the foregoing, the NGB recommends reinstatement of the applicant's
SLRP. 
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 b.  Soldiers who are pregnant or who are recovering from a pregnancy are exempt 
from regular unit physical readiness training and testing for the duration of the 
pregnancy and 180 days past pregnancy termination. 
 

//NOTHING FOLLOWS// 




