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  IN THE CASE OF:  
 
  BOARD DATE: 20 August 2025 
 
  DOCKET NUMBER: AR20240010504 
 
 
APPLICANT REQUESTS: a change to the narrative reason for his separation, and a 
personal appearance hearing before the Board via video or telephone. 
 
APPLICANT'S SUPPORTING DOCUMENT(S) CONSIDERED BY THE BOARD: 
 

• DD Form 149 (Application for Correction of Military Record) 
• DD Form 214 (Certificate of Release or Discharge from Active Duty) 

 
FACTS: 
 
1.  The applicant did not file within the 3-year time frame provided in Title 10, U.S. 
Code, section 1552(b); however, the Army Board for Correction of Military Records 
(ABCMR) conducted a substantive review of this case and determined it is in the 
interest of justice to excuse the applicant's failure to timely file. 
 
2.  The applicant states, in effect, he was unable to complete his Army Physical Fitness 
Test run. He was sent home without receiving a second chance despite never receiving 
disciplinary action. 
 
3.  The applicant enlisted in the Regular Army on 31 March 2004.  
 
4.  The complete facts and circumstances surrounding the applicant’s discharge are not 
available for review; however, evidence shows the applicant was discharged on  
20 September 2004, under Army Regulation 635-200 (Active Duty Enlisted 
Administrative Separations), chapter 11, with an uncharacterized discharge. The  
DD Form 214 he was issued confirms he was separated for entry level performance and 
conduct and did not receive a military occupational specialty (MOS). He completed 
5 months and 20 days of net active military service during this period with no time lost. 
 
5.  Army Regulation 15-185 (ABCMR) states an applicant is not entitled to a hearing 
before the ABCMR. Hearings may be authorized by a panel of the ABCMR or by the 
Director of the ABCMR. 
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REFERENCES: 
 
1.  Title 10, U.S. Code, section 1552(b), provides that applications for correction of 
military records must be filed within 3 years after discovery of the alleged error or 
injustice. This provision of law also allows the ABCMR to excuse an applicant's failure to 
timely file within the 3-year statute of limitations if the ABCMR determines it would be in 
the interest of justice to do so. 
 
2. Army Regulation 635-200 sets forth the basic authority for the separation of enlisted 
personnel.   
 
 a.  An honorable discharge is a separation with honor and entitles the recipient to 
benefits provided by law. The honorable characterization is appropriate when the quality 
of the member's service generally has met the standards of acceptable conduct and 
performance of duty for Army personnel or is otherwise so meritorious that any other 
characterization would be clearly inappropriate. 
 
 b.  Paragraph 3-7b states that a general discharge is a separation from the Army 
under honorable conditions. When authorized, it is issued to a Soldier whose military 
record is satisfactory but not sufficiently meritorious to warrant an honorable discharge. 
 
 c.  Paragraph 3-9 (Uncharacterized separations), Entry-level separation. A 
separation will be described as entry-level with service uncharacterized if processing is 
initiated while a Soldier is in entry-level status, except when -  
 
  (1)  Characterization under other than honorable conditions is authorized under 
the reason for separation and is warranted by the circumstances of the case. 
 
  (2)  HQDA (AHRC–EPR–F), on a case-by-case basis, determines that 
characterization of service as honorable is clearly warranted by the presence of unusual 
circumstances involving personal conduct and performance of duty. This 
characterization is authorized when the Soldier is separated by reason of selected 
changes in service obligation, convenience of the Government, and Secretarial plenary 
authority. 
 
   (3) The Soldier has less than 181 days of continuous active military service, has 
completed Initial Entry Training, has been awarded a military occupational specialty, 
and has reported for duty at a follow-on unit of assignment (see para 11–3c). 
 
 d.  The glossary provides the definition for entry-level status. For Regular Army 
Soldiers, entry-level status is the first 180 days of continuous active duty (AD) or the first 
180 days of continuous AD following a break of more than 92 days of active military 
service. 
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 e.  Chapter 11 of the regulation provides for the separation of personnel in entry- level 
status on the grounds of unsatisfactory performance and/or unsatisfactory conduct as 
evidenced by: 
 

• inability 
• lack of reasonable effort 
• failure to adapt to the military environment 
• minor disciplinary infractions 

 
3.  The separation policy applies to Soldiers who could not meet the minimum standards 
prescribed for successful completion of training. Separation under this chapter applies to 
Soldiers who were in an entry-level status (i.e., had completed no more than 180 days of 
continuous active service before the date of the initiation of separation action). An 
uncharacterized description of service is required for separation under this chapter. The 
following conditions are illustrations of conduct and/or performance that disqualify 
Soldiers for retention: 
 

• Cannot or will not adapt socially or emotionally to military life 
• Cannot meet the minimum standards prescribed for successful completion of 

training because of lack of aptitude, ability, motivation, or self-discipline 
• Have demonstrated character and behavior characteristics not compatible with 

satisfactory continued service 
• Have failed to respond to counseling 

 
4.  Army Regulation 15-185 prescribes the policies and procedures for correction of 
military records by the Secretary of the Army, acting through the ABCMR. The ABCMR 
may, in its discretion, hold a hearing or request additional evidence or opinions. 
Additionally, it states in paragraph 2-11 that applicants do not have a right to a hearing 
before the ABCMR. The Director or the ABCMR may grant a formal hearing whenever 
justice requires. The ABCMR considers individual applications that are properly brought 
before it. The ABCMR will decide cases on the evidence of record. It is not an 
investigative body. The ABCMR begins its consideration of each case with the 
presumption of administrative regularity. The applicant has the burden of proving an 
error or injustice by a preponderance of the evidence. 
 

//NOTHING FOLLOWS// 




