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APPLICABLE REGULATIONS 

 

Medical Regulations 

 

Chapter 3.F.16.e of the Medical Manual, COMDINST M1600.1, states the following 

about adjustment disorders: 

 
Adjustment Disorders. Transient, situational maladjustment due to acute or special stress does not 

render an individual unfit because of physical impairment. However, if these conditions are 

recurrent and interfere with military duty, are not amenable to treatment, or require prolonged 

treatment, administrative separation should be recommended (see Chapter 5 Section B of this 

Manual).  

 

Chapter 5.A.3 of the Medical Manual states the following about the disposition of 

adjustment disorder cases: 

 
Adjustment Disorders.  These disorders are generally treatable and not usually grounds for separa-

tion. However, when these conditions persist or treatment is likely to be prolonged or non-

curative, (e.g., inability to adjust to military life/sea duty, separation from family/friends) process 

in accordance with Chapter 12, Personnel Manual, COMDTINST M1000.6 (series) is necessary. 

 

Chapter 5.B.2.a of the Medical Manual states that Commanding Officers may make 

emergency health referrals when: 

 
Emergency Evaluations. When to make the mental health referral. A CO should consider making 

an emergency mental health referral for any member who indicates intent to cause harm to 

themselves or others and who appears to have a severe mental disorder.  

 

Regulations Regarding Color Vision 

 

COMDINST M1100.2 (Recruiting Manual) states: 

 
9. Color Vision- Administrative Remarks. The Coast Guard and Coast Guard Reserve do not 

require applicants to possess normal color vision. All applicants are tested for color vision and the 

results are recorded on the Report of Medical Examination (SF-88). Applicants without normal 

color vision shall sign the following Administrative Remarks (CG-3307) entry: I have been 

advised that my medical examination revealed that I do not have normal color vision. If I enlist in 

the Coast Guard or (Coast Guard Reserve), I understand I will not be permitted to enter the 

following ratings: AET, AMT, AST, BM, EM, ET, GM, IT, IV, HS, MK, OS, or PS during this 

period or subsequent enlistments. I am also aware if I enter the MST rating, I will not be able to 

advance to Chief Warrant Officer (Boatswain Specialty (BOSN) or Marine Safety Specialist 

(MSS)) and that all personnel, regardless of rate, must possess normal color vision to be .assigned 

to boat crew billets. Furthermore, I have been advised that my defective color vision will prevent 

me from applying for Officer Candidate School or the Coast Guard Academy.  

 

Discharge Regulations 
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FINDINGS AND CONCLUSIONS 

 

 The Board makes the following findings and conclusions on the basis of the 

applicant's military record and submissions, the Coast Guard's submissions, and applicable law: 

 

1. The Board has jurisdiction over this matter under 10 U.S.C. § 1552(a).   

 

2.  Under 10 U.S.C. § 1552(b) and 33 C.F.R. § 52.22, an application to the Board 

must be filed within three years after the applicant discovers the alleged error or injustice.  The 

applicant was discharged from the Coast Guard on May 20, 2013, and his application is timely. 

 

3. The applicant requested an oral hearing before the Board.  The Chair, acting pur-

suant to 33 C.F.R. § 52.51, denied the request and recommended disposition of the case without 

a hearing.  The Board concurs in that recommendation.1   

 

4. The applicant alleged that his discharge due to “adjustment disorder” was errone-

ous and unjust and requested a reversal of his discharge to allow him to finish his enlistment with 

no break in his service record and assignment orders to attend HS (Health Services) A School 

within 90 days of reentry, in spite of his color vision issues.  In the alternative, he asked the 

Board to upgrade his reenlistment code from RE-3 to RE-1.  The Board begins its analysis in 

every case by presuming that the disputed information in the applicant’s military record is cor-

rect as it appears in his record, and the applicant bears the burden of proving by a preponderance 

of the evidence that the disputed information is erroneous or unjust.2  Absent evidence to the 

contrary, the Board presumes that Coast Guard officials and other Government employees have 

carried out their duties “correctly, lawfully, and in good faith.”3 

 

5.  The preponderance of the evidence shows that the applicant met the criteria for 

discharge for adjustment disorder, as set forth in Chapters 3.F.16.e and 5.A.3. of the Medical 

Manual, COMDTINST M6000.1. The applicant’s medical and service records show that suffi-

cient evidence existed for the Coast Guard to conclude that the applicant had been diagnosed 

with an adjustment disorder after he made a suicidal comment and was considered to be at risk 

for a relapse of his adjustment disorder in the future.  Doctors who examined the applicant while 

he was admitted to hospital in February 2013 and after his release noted that although the appli-

cant was no longer suffering from an adjustment disorder and threatening suicide after a week in 

the hospital, his poor coping skills and personality vulnerabilities  made him prone to a relapse, 

which made him unsuitable for military life.  These doctors also identified the applicant’s sepa-

ration from family and friends, which is normal in the military, as an enduring stressor.   

 

6. Although the applicant alleged that Dr. B found that he did not have an adjust-

ment disorder, Dr. B’s unsigned comment “rule out adjustment disorder” does not mean that Dr. 

                                                 
1 See Steen v. United States, No. 436-74, 1977 U.S. Ct. Cl. LEXIS 585, at *21 (Dec. 7, 1977) (holding that “whether 

to grant such a hearing is a decision entirely within the discretion of the Board”).  
2 33 C.F.R. § 52.24(b).   
3 Arens v. United States, 969 F.2d 1034, 1037 (Fed. Cir. 1992); Sanders v. United States, 594 F.2d 804, 813 (Ct. Cl. 

1979). 
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B had actually ruled out this diagnosis.  In medical jargon, “rule out” means that the diagnosis is 

possible and should be considered.4  Therefore and in light of the other doctors’ reports and the 

applicant’s poor performance and conduct, the Board finds that the evidence of record supports a 

determination that treatment was likely to be prolonged and non-curative. Chapter 3.F.16.e.of the 

Medical Manual establishes that if an adjustment disorder is recurrent, interferes with military 

duty, is not amenable to treatment, or requires prolonged treatment, administrative separation 

should be recommended.  Therefore, the Board finds that the Coast Guard’s discharge of the 

applicant for Unsuitability based on his diagnosed adjustment disorder met the criteria for an 

administrative discharge in COMDTINST M6000.1, Chapters 3.F.16.2 and 5.A.3. and Article 

1.B.15. of the Military Separations Manual, COMDTINST M1000.4, even though the symptoms 

of his adjustment disorder apparently resolved during his week in the hospital. 

  

7.  The applicant submitted copies of mental health evaluations he received in Febru-

ary 2014, in connection with his application to the Department of Veterans’ Affairs for a service-

connected disability rating for depression.  These evaluations determined that he showed no 

signs of depression at the time of the evaluation and that his service-connected conditions were 

in remission.  However, as these evaluations took place in February 2014, a year after the appli-

cant was diagnosed with adjustment disorder, these documents do not serve as evidence of the 

applicant’s mental state while he was on active duty or at the time of his discharge.  Further, the 

DVA’s disability claim determinations are made according to very specific rules and purposes, 

pursuant to Title 38 of the United States Code and Title 38 of the Code of Federal Regulations.  

The DVA’s determinations do not apply to or govern Coast Guard separations and do not govern 

the applicant’s 2013 discharge from the Coast Guard.   

 

8.  The preponderance of the evidence shows that the applicant repeatedly received 

below-standard performance marks and was counseled several times for tardiness.  In April 

2013, the applicant was also counseled on his legal and moral obligations to provide adequate 

and continuous support for his legal dependents.  Finally, on February 26, 2013, the applicant 

received NJP for failing to obey an order on February 16, 2013.  The Board finds that this evi-

dence of poor performance and disciplinary violations supports the conclusion that the applicant 

suffered from adjustment disorder and was unsuited to military life and the Coast Guard’s deci-

sion to discharge him administratively on grounds of Unsuitability.  The applicant has not proven 

by a preponderance of the evidence that his discharge was improper or that the characterization 

of his discharge was erroneous or unjust. 

 

9. The Board notes that the applicant contested many of the entries in his record and 

made numerous allegations with respect to the actions and attitudes of various Coast Guard 

personnel and others involved in reporting or assessing the applicant’s conduct. However, he 

submitted insufficient evidence to support his allegations about his performance and conduct.  

                                                 
4 See, e.g., COMDTINST M6000.1D, 4.B.14.a.(4); Kilbourne, B. Hilton S.M. and Goodman J., “Psychiatric and 

Non-Psychiatric Predictors of Disability Discharge Disposition for Navy Personnel with a Mental Health Problem: 

A Replication and Extension,” p. 14 (Naval Health Research Center, NHRC Report No. 88-40), available at 

http://www.dtic mil/dtic/tr/fulltext/u2/a206059.pdf.   



Final Decision in BCMR Docket No. 2014-201                                                                     p. 12 

 

Those allegations not specifically addressed above are considered to be unsupported by substan-

tial evidence and/or are not dispositive of the case.5   

 

10. The applicant asked the Board to upgrade his reentry code to RE-1 so he can reen-

list.  However, under ALCOAST 252/09, a member being discharged with the JFY separation 

code may receive either an RE-3G or an RE-4 reentry code.  An RE-3 reentry code is not a 

permanent bar to reenlisting, but requires a veteran to convince a recruiter that the problem that 

caused his discharge will no longer impede his ability to serve in the military.  Given the appli-

cant’s mental health issues during his service, as well as his poor performance and conduct 

record in the Coast Guard, the Board agrees with the Coast Guard that this hurdle to reenlistment 

should not be removed. 

 

11. The applicant’s color vision does not qualify him for the HS rating, as per 

COMDTINST M1000.2.  At the time of his enlistment in the Coast Guard, the applicant signed a 

CG-3307 Administrative Remark acknowledging that his color vision made him ineligible for 

this and several other ratings.  Therefore, the Board finds that there is no basis to grant him entry 

into the HS rating. 

 

12. Accordingly, the applicant has failed to prove by a preponderance of the evidence 

that his record contains an error or injustice.  His application should be denied. 

 

 

 

(ORDER AND SIGNATURES ON NEXT PAGE)  

                                                 
5 33 C.F.R. § 52.24(b); see Frizelle v. Slater, 111 F.3d 172, 177 (D.C. Cir. 1997) (noting that the Board need not 

address arguments that “appear frivolous on their face and could [not] affect the Board's ultimate disposition”). 






