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other information required by current directives, or considered to be of historical value.”  It fur-

ther states that only commanding officers may sign adverse (negative) Page 7s.   

 

 Enclosure (1) of COMDTINST M1080.10I, the PDR Manual, provides that all CG-3307s 

will be retained in a member’s EI-PDR. 

 

FINDINGS AND CONCLUSIONS 

 

 The Board makes the following findings and conclusions on the basis of the applicant’s 

military record and submissions, the Coast Guard’s submission, and applicable law: 

 

1. The Board has jurisdiction concerning this matter pursuant to 10 U.S.C. § 1552.   

 

2. The applicant alleged that he discovered the injustice in his record on December 

31, 2013.  However, the applicant is requesting removal of five Page 7s, and he and the 

Executive Officer signed the Page 7s in 2009 to document counseling about unit policies in the 

applicant’s record.  Therefore, the Board finds that the preponderance of the evidence shows that 

the applicant knew the Page 7s were in his military record in 2009.  Although the application was 

not filed within three years of the applicant’s discovery of the alleged injustice in his record, it is 

nonetheless considered timely because he has remained on active duty in the interim.2 

 

 3. The applicant alleged that five Page 7s that document his intake counseling 

aboard a cutter in 2009 should be removed because they could prejudice his chances for 

favorable consideration by a selection board.  In considering allegations of error and injustice, the 

Board begins its analysis in every case by presuming that the disputed Page 7 is correct as it 

appears in his record, and the applicant bears the burden of proving by a preponderance of the 

evidence that it is erroneous or unjust.3  Absent evidence to the contrary, the Board presumes that 

a member’s military records have been prepared “correctly, lawfully, and in good faith.”4 

 

 4. The disputed Page 7s are administrative documentation of counseling about unit 

policies and as such are signed by the Executive Officer, rather than the applicant’s CO.  The 

language in them is generic, policy-focused, and not accusatory, as the language in an adverse 

Page 7 would be.  Nor are they labeled “Negative,” as adverse Page 7s are.  The applicant has not 

shown that he was singled out, that such administrative Page 7s are unusual, or that officers on a 

selection board are likely to confuse them with adverse Page 7s.  As PSC pointed out, Coast 

Guard policy requires that all such Page 7s be retained in a member’s EI-PDR. 

 

 5. Accordingly, relief should be denied because the applicant has not proven by a 

preponderance of the evidence that the disputed Page 7s are erroneous or unjust. 

 

                                                 
2 Detweiler v. Pena, 38 F.3d 591, 598 (D.C. Cir. 1994) (holding that, under § 205 of the Soldiers’ and Sailors’ Civil 
Relief Act of 1940, the BCMR’s three-year limitations period under 10 U.S.C. § 1552(b) is tolled during a member’s 
active duty service). 
3 33 C.F.R. § 52.24(b). 
4 Arens v. United States, 969 F.2d 1034, 1037 (Fed. Cir. 1992); Sanders v. United States, 594 F.2d 804, 813 (Ct. Cl. 
1979). 






