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In the Final Decision for 2014-171, the Board found that the applicant’s record was 

missing one Page 7 regarding his completion of weight probation and two 1992 qualification 

letters when it was reviewed by the retention board.  The Board also found, however, that his 

record was not actually prejudiced by error or injustice when the retention board reviewed it.  

The Board noted that “even assuming arguendo that the applicant’s record would have looked 

slightly better if the three missing documents had been present, their absence is directly 

attributable to the applicant’s own failure to comply with ALCGRSV 052/13 by checking the 

completeness of his own EIPDR prior to the retention board.  Accordingly, the Board finds no 

grounds for changing the results of the retention board.”  Regarding the JPME-1 course, the 

Board noted the following: 

 
The applicant also requested that retirement points be applied to his record for the successful 

completion of the JPME-1 program and submitted documentation of his completion of the 

program.  The Coast Guard recommended a recalculation of the applicant’s retirement points upon 

the receipt of such documentation.  The applicant agreed with the Coast Guard’s recommendation.  

The Board concurs that if the applicant submits the required documentation, the Coast Guard 

should review it and recalculate his retirement points as necessary. 

 

 In the Order for 2014-171, the Board granted partial relief by directing the Coast Guard 

to enter the missing Page 7 and two 1992 letters in the applicant’s record.  The Board also 

directed that, “[i]f he submits documentation showing his successful completion of the JPME-1 

program to PSC within 90 days of the date of this decision, PSC shall review it and recalculate 

his retirement points in accordance with applicable law and policy.” 

 

APPLICANT’S NEW REQUESTS AND ALLEGATIONS 

 

 The applicant submitted three requests to the Board.  First, he asked the Board to correct 

his record “to reflect a status of RET-1, awaiting pay prior to age 60, as of June 30, 2014.”3  The 

applicant alleged that he requested and was authorized transfer to RET-1 status on May 21, 2014, 

which was to go into effect on June 30, 2014.  However, instead, he was transferred to the 

Inactive Status List (ISL), which denied him certain benefits.  The applicant alleged that there 

was “no valid reason” why the Reserve Personnel Management (RPM) branch of the Personnel 

                                                 
3 The National Defense Authorization Act of 2008 amended 10 U.S.C. § 12731 by providing an exception to the 

prior rule that reservists with 20 years of satisfactory service may not receive retired pay until age 60.  Paragraph (f) 

of § 12731 now provides the following age limitations on entitlement to retired pay: 

(1) Subject to paragraph (2), the eligibility age for purposes of subsection (a)(1) is 60 years of age. 

(2)(A) In the case of a person who as a member of the Ready Reserve serves on active duty or 

performs active service described in subparagraph (B) after January 28, 2008, the eligibility age 

for purposes of subsection (a)(1) shall be reduced, subject to subparagraph (C), below 60 years of 

age by three months for each aggregate of 90 days on which such person serves on such active 

duty or performs such active service in any fiscal year after January 28, 2008, or in any two 

consecutive fiscal years after September 30, 2014. A day of duty may be included in only one 

aggregate of 90 days for purposes of this subparagraph. 

(B)(i) Service on active duty described in this subparagraph is service on active duty pursuant to a 

call or order to active duty … 

(C) The eligibility age for purposes of subsection (a)(1) may not be reduced below 50 years of age 

for any person under subparagraph (A). 
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Chapter 1.B.2.a. states that the ASL is for reservists who are in an “active status” but 

have been temporarily transferred out of the Ready Reserve due to hardship or disability that 

makes them not immediately ready for mobilization.  They may earn points toward retirement.   

 

Under Chapter 1.B.2.b. of the RPM, the ISL is for reservists who may be mobilized if 

there are not enough reservists in an active status (Ready Reservists or ASL).  It states that 

pursuant to 10 U.S.C. §§ 12734 and 12735, reservists on the ISL may not earn retirement points, 

are ineligible for promotion, and may not accrue credit for qualifying years for retirement. 

Chapter 8.H.5.a. of the RPM states that service in the ISL “may not be counted in determining 

retirement entitlements.”   

 

Under Chapter 1.B.3. of the RPM, the Retired Reserve consists of five categories of 

retirees, including RET-1 (retired with pay) and RET-2 (retired awaiting pay).  Retired reservists 

may not earn retirement points unless they are recalled to active or inactive duty.   

 

FINDINGS AND CONCLUSIONS 

 

 The Board makes the following findings and conclusions on the basis of the applicant’s 

military record and submissions, the Coast Guard’s submission, and applicable law: 

 

1. The Board has jurisdiction concerning this matter pursuant to 10 U.S.C. § 1552.  

The application is timely. 

 

2. The applicant requested an oral hearing before the Board.  The Chair, acting 

pursuant to 33 C.F.R. § 52.51, denied the request and recommended disposition of the case 

without a hearing.  The Board concurs in that recommendation.7  

 

3. In his original application, the applicant alleged that his transfer to the ISL, 

instead of to RET-1, on July 1, 2014, was erroneous and unjust and that, pursuant to the Board’s 

order for BCMR Docket No. 2014-171, he should receive retirement points for  JPME 

coursework he completed after July 1, 2014.  In his response to the advisory opinion, the 

applicant asked the Board to correct his record to show that he transferred from the ISL to RET-2 

status on December 1, 2014, so that he may receive points for coursework he completed after 

July 1, 2014.  He argued that he did not know that he was not being retained in an active status 

when he applied and was approved to take these courses in 2013 and that it is unjust for him not 

to receive points for his coursework.  When considering allegations of error and injustice, the 

Board begins its analysis by presuming that the disputed information in the applicant’s military 

record is correct as it appears in his record, and the applicant bears the burden of proving by a 

preponderance of the evidence that the disputed information is erroneous or unjust.8  Absent evi-

dence to the contrary, the Board presumes that Coast Guard officials and other Government 

employees have carried out their duties “correctly, lawfully, and in good faith.”9 

                                                 
7 Armstrong v. United States, 205 Ct. Cl. 754, 764 (1974) (stating that a hearing is not required because BCMR 

proceedings are non-adversarial and 10 U.S.C. § 1552 does not require them). 
8 33 C.F.R. § 52.24(b). 
9 Arens v. United States, 969 F.2d 1034, 1037 (Fed. Cir. 1992); Sanders v. United States, 594 F.2d 804, 813 (Ct. Cl. 

1979). 
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points for his later JPME classes if he was in the ISL when he completed the courses.  However, 

under Chapters 1.B.2.b., 1.B.3., and 8.H.5.a. of the RPM, neither reservists in the ISL   

        p    ess they are recalled to 

active service. Therefore, the relief requested by the applicant would not result in an increase in 

his retirement points total based on the JPME courses he completed after July 1, 2014.  Nor did 

the Board’s order in 2014-171 requ   C  G rd to credit the applicant with retirement 

points that he is not legally entitled to under applicable law and policy.  In fact, the Board’s order 

was carefully worded to prevent such a result. 

 

9. In reviewing the applicant’ s record, PSC    l cant may be owed 

retirement points for JPME courses that he completed before July 1, 2014, while in the Ready 

Reserve.  PSC submitted print-outs from the Direct Access database which show that he 

completed coursework in certain anniversary years in which he was not credited with retirement 

points for qualifying correspondence courses.  PSC did not submit documentation showing that 

the courses at issue qualify for retirement points, however. 

 

10. The applicant also asked the Board to correct his record to show that he was 

awarded a Military Outstanding Volunteer Service Medal “for outstanding community service” 

on June 7, 2014.  In support of this request, the applicant submitted a memorandum from the 

Navy dated June 7, 2014, showing that he had received the award, and the Coast Guard has 

recommended that the award should be added to his military record.  The Board agrees. 

 

11. In light of the above, the Board finds tha   pp  record should be 

corrected to show that he was transferred to RET-2 status on July 1, 2014.  In a   C t 

Guard should ensure that the Military Outstanding Volunteer Se  M l e received from the 

Navy is added to his record and that he is credited with all of the retirement points he is entitled 

to for qualifying courses he completed prior to July 1, 2014.  No other relief is warranted. 

 

 

 

(ORDER AND SIGNATURES ON NEXT PAGE)  






