UNITED STATES COAST GUARD DISCHARGE REVIEW BOARD
Docket Number: 2013-026

Discharge Issued

Character: Other Than Honorable Conditions
Narrative Reason: Misconduct

SPD/RE Code: GKB / RE4

Authority of Discharge: COMDTINST M1000.6A, Art 12.B.18
Date of Separation: 2003-10-01

DRB Decision

Character: No Change

Narrative Reason: No Change

SPD/RE Code: No Change / No Change

New Authority: No Change

Discharge Review Board Discussion and Decision:
DISCUSSION:
The applicant was discharged for Misconduct due to Trial and Conviction with Civil Authorities.

The applicant's complete Personnel Data Record was available for review. The Separation Package and
administrative separation board proceedings were not available for the Board to review. The Board utilized available
information contained in electronic records and documents submitted by the applicant.

The applicant committed a Class C Felony. The Offense stemmed from Criminal Mistreatment of a dependent child.
The applicant was referred by the command for the domestic difficulties.

Thereafter, the Administrative Separation Board convened to review the applicant's record to determine retention for
further service. The other adverse items were 6 Unsatisfactory conduct evaluations that were a result of financial
irresponsibility, an inability to carry out routine duties, and an alcohol incident.

The Psychological evaluations provided by the applicant indicated that the Physician felt that the applicant was
unrealistic about the family problems to the point where a parent separation was recommended. There was no
favorable evidence or recommendation with the Psychiatrist evaluation that suggested confidence in future parenting
to correct the dire situation. After the Administrative Separation Board, the applicant was separated with an Other
Than Honorable discharge.

The Board finds no issues with propriety or equity in this case.
Propriety: Discharge was proper.
Equity: Discharge was equitable.

Final Adjudication by Assistant Commandant For Human Resources: No relief.

In reviewing discharges, the Board presumes regularity in the conduct of governmental affairs unless there is
substantial credible evidence (to include evidence submitted by the Applicant) to rebut the presumption.



