
UNITED STATES COAST GUARD DISCHARGE REVIEW BOARD 

Docket Number: 2015-007 

Discharge Issued  
Character: Under Honorable Conditions (General)  
Narrative Reason: Miscellaneous / General Reasons 
SPD/RE Code: JND / RE4 
 
Authority of Discharge: COMDINST M1000.4 1.B.15 
 
Date of Separation: 2014-03-24 
 
DRB Decision  
Character:  No Change 
Narrative Reason: No Change 
SPD/RE Code: No Change / No Change 
 
New Authority: No Change 
 
Discharge Review Board Discussion and Decision: 
DISCUSSION: 
The applicant was discharged for Separation For Miscellaneous/General Reasons. 
 
The Discharge stemmed from Unsuitability in which the applicant accumulating two alcohol incidents in the short 
time in service. The applicant was subject to a Coast Guard Investigative Service report of investigation due to a 
domestic incident in which alcohol was a causative factor. The report shows that sexual advances and battery were 
plausible actions provided by the applicant's (Coast Guard member) roommate that could have also taken place, but 
the other civilian party chose not to follow through with agents for official testimony and evidence. 
 
The applicant was involved in an assault at a bar that resulted in a civil arrest. The incident also showed alcohol to 
be causative factor. The applicant has provided items to show the establishment (site of incident) to be an unlawful 
and rowdy in which the applicant was harassed and assaulted by the security staff. The Board looks to the 
preponderance of the evidence within the Discharge package processed by the applicant's command. The Board also 
notes the applicant did NOT ask for a Second Chance waiver to be retained in the service. 
 
The Board finds no issues with propriety or equity in this case. 
 
The applicant was notified of the intent to discharge, and the applicant was advised of the rights to an attorney. The 
applicant made a statement and objected to the discharge. 
 
Propriety: Discharge was proper. 
Equity:  Discharge was equitable. 
Final Adjudication by Assistant Commandant for Human Resources: No relief. 
 
In reviewing discharges, the Board presumes regularity in the conduct of governmental affairs unless there is 
substantial credible evidence (to include evidence submitted by the Applicant) to rebut the presumption. 
 
 
 
 


