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This is in reference to your apﬂlicati on
naval record pursuant to the provislons
ctates Code, section 1552.

or correction of your

title 10 of the United

although your application was not filed in a timely mannel, the
Board found 1t in the interest of jurt_ e to waive the statute
1limitations and consider your aDplLvatA)7 on its merit A
three-mempelr Danﬁl of the Board for Correction of Nava Records,
gitting in executive BES gion, ﬁoncmm;“e'q your aDyLLC,Ian on

5 Novembelr 2014. The names and votes of the members T

will be furni i shed upon request. Your allegations of error and
injustice were 1e\|@wed in accordance with administratil
regulations and procedures applicable tO the proceedings of this
Board. Documentaly material considered by the Board coOL

your apDcha*low together with all material submitted
thereof, your naval record, and applicapie statutes, I

=

pfter careful 2nd conscientious consid

record, the Board found the evidence S

o establish the existence of probable materdl al

injustice

vou enlisted 1n the Navy and began & period of active duty on

28 August 1989. You 561ved for seven months without discipllnary
incident, but during the De“lOO from 4 April 1990 to 17 April
1992, Yyou received norjualﬁlai DUHLSHWED* (NJP) on two oCccaslons
vour offenses were using disrespecttl ful languadge toward &

noncommissioned O officer, failure to obey a lawful srdexr; wrongf
use of cocaine, and wrongful possession of two U.S. rrmed Force
identification cards.

subsequently, YOou were notified of pending administratlive
sepa”ation by reason of misconduct due TC commission of a s81r10Us
of fense, at which time Yyou waived your provcaural rights tC
consult with legal counsel ano tC present youl case LO al
administrative discharge POard (ADE) vour commanding pELlcer
recommended discharge under other tharl honorable conditions DY



|

X G eeertiet due Lo C T EeEA = = ~Efomio
of misconguct Qux O commlssl1onl ol o sell0ue oLLeLioC .

The discharge suthority approved this recommendation and directed
separation under other than honorable conditions by reason of
misconduct, and on 17 August 1992, You were SO discharged.

Leason

The Board, in its review of your entire record and application,

carefully weighed all potentially mitigating factors, such as
w2 uoorade your discharge and assertion that you

our desire to UpGIs-
suffer from post-traumatic stress disorder (PTSD) - Nevertheless,

the Board concluded these factors were not gsufficient to warrant
relief in your case pecause of the seriousness of your
misconduct. Further, you Wwere given an opportunity to defend
your actions but waived your procedural rights. Finally, there
ie no evidence in the record, and Yyou provided none, to support
your assertion of suffering from pTsD. The Board noted that you
did not provide any supporting documentation and that the
geverity of your misconduct outweighed the mitigation of your
possible diagnosis. Accordingly, Your application has been

denied.

1t is regretted that the circumstances of your case are such that

favorable action cannot be taken. You are entitled to have the

Board reconsider its decision upon submission of new and material

evidence within one year from the date of the Board's decision.

New evidence 1S evidence not previou
prior to making 1ts decision in your case. In this regard, 1t is
important to keep in mind that a presumption of regularity
attaches to all official records. consequently, when applying
for a correction of an official naval record, the burden is on
the applicant to demonstrate the existence of probable material

error or injustice.

gincerely,

ROBERT J. O'NEILL
Eyxecutive Director
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