





Subj: REVIEW OF NAVAL RECORD OF_USNR,
.

Although PERS-32 acknowledged that the Page 13 is not in Petitioner’s OMPF, there is no
comment regarding the evaluation report letter-supplement documenting the RS’s decision to
remove from the Eval her comment regarding the Page 13 and his violation of Article 92 of the
UCMJ. PERS-813 opined that Petitioner received marks of 1.0 in two performance traits in an
adverse Eval that was issued within one year of his expiration of active obligated service
(EAOS), thus justifying the assigned reentry code of RE-4.

MAJORITY CONCLUSION:

Upon review and consideration of all the evidence of record, the majority, ﬁ

concluded that Petitioner’s request warrants partial relief. The majority determined that
Petitioner’s removal from his duty billet and low performance trait marks warranted an adverse
Eval, but the single alleged incident, which did not result in a retention warning Page 13 entry,
NJP or court-martial, does not warrant an RE-4 reentry code. The majority understood that the
two performance trait marks of 1.0 justify the issuance of an RE-4 reentry code, but determined
that an exception to policy is warranted in this case. Thus, Petitioner’s reentry code shall be
changed to RE-1; however, the Evals do not warrant removal. In this regard, the Board
determined that changing the reentry code provides relief without substituting their judgment for
that of his RS. Further, the majority concluded that keeping the record intact would allow
recruiting personnel to consider Petitioner’s entire record of service and determine whether he
meets the standards for reentry, should he so desire.

MAJORITY RECOMMENDATION:

To invoke an exception to policy regarding Petitioner’s two 1.0 performance trait marks and
change his reentry code from RE-4 to RE-1.

That no further action be granted.

MINORITY CONCLUSION:

In reaching his conclusion, the minority member, _ concurred with the AOs.
Specifically, that the Evals should remain in Petitioner’s record and the reentry code remain
RE-4. The minority member noted that Petitioner’s RS used her discretionary authority to
document his behavior that resulted in removal from his duty billet and an adverse Eval. Further,
Petitioner’s RE-4 reentry code is justified by two 1.0 performance trait marks in his Eval and is
in accordance with Navy policy.

MINORITY RECOMMENDATION:

That Petitioner’s request be denied.











