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Separations Manual (MARCORSEPMAN) by reason of entry level performance and conduct.  
You signed paperwork stating you understood your separation reason and waived your right to 
counsel and right to make a rebuttal statement. You were subsequently discharged, on 16 March 
2009, and received an uncharacterized entry-level separation characterization of service.  Your 
Certificate of Release or Discharge from Active Duty (DD-214) states entry level performance 
and conduct as the narrative reason for separation.   
 
You previously requested the Board place you on the disability retirement list in 2019.  The 
Board denied this request stating that there was insufficient evidence your Department of 
Veterans Affairs (VA) rated disability conditions did not make you unfit at the time of discharge. 
 
In your current petition, you request an Honorable characterization of service and a change to 
your narrative reason for separation, reentry code, and separation code to reflect a medical 
discharge vice an Entry-Level Separation.  You argue that during boot camp you were returned 
to duty prematurely after incurring pneumonia and triceps strain, and as a result you were not 
able to pass the PFT.  You further argue that you injured your leg and groin which deteriorated 
your performance and that you were informed not to seek medical treatment for these conditions.  
In addition, you claim that without the proper medical care you were not able to pass the fitness 
test due to your decreased respiratory function and chronic pain conditions.  You included an 
evaluation, dated 24 November 2023, from a medical provider who reviewed your records and 
opined that you were not fit to perform your duties in 2009 due to your medical conditions. 
 
The Board carefully reviewed your petition and the material that you provided in support of your 
petition and disagreed with your rationale for relief.  In reaching its decision, the Board noted  
you served three months and 16 days on active duty.  Thus, in accordance with the 
MARCORSEPMAN, at the time of your discharge you were in an entry-level status, having 
served in the military for less than 180 days.  The MARCORSEPMAN dictates that all personnel 
administratively separated from recruit training will be processed under entry-level status except 
in limited cases involving misconduct or extraordinary performance.  The Board determined 
neither exception applied in your case and concluded your uncharacterized entry-level separation 
remains appropriate.  
 
With respect to your request for a disability discharge, the Board observed that in order to 
qualify for military disability processing, a medical provider must refers a service member to the 
disability evaluation system (DES) if they believe the member has a condition that prevents them 
from continued service.  As part of this process, the service member has to be medically 
considered unfit; meaning there must be evidence the service member is unable to perform the 
duties of their office, grade, rank or rating as a result of a qualifying disability condition.  The 
Board determined the 2023 opinion from a medical provider reviewing your medical documents 
was not sufficient evidence that you had an unfitting condition in 2009.  In reviewing your 
record, the Board concluded the evidence does not support a finding that you had a medical 
condition that prevented you from passing the PFT.  In making this finding, the Board relied on 
the medical findings made contemporaneous with your active duty service.  The Board noted 
there is sufficient documentation in your record that you received appropriate medical care 
during your active duty training and, other than your statement, there is no evidence you were 
prevented from seeking medical care for any medical conditions.  The Board also noted your file 






