
  

    

 

 

 

   

  Docket No. 18-24 

  Ref: Signature Date            

DEPARTMENT OF THE NAVY 
BOARD FOR CORRECTION OF NAVAL RECORDS 

701 S. COURTHOUSE ROAD, SUITE 1001 

ARLINGTON, VA  22204-2490 

 

From:  Chairman, Board for Correction of Naval Records 

To:     Secretary of the Navy 

 

Subj:   REVIEW OF NAVAL RECORD ICO , USNR,  

XXX-XX-  

 

Ref:   (a) Title 10 U.S.C. § 1552 

(b) FY23 Recruiting and Retention Incentives for Reserve Component Health         

      Professions Officers 

 

Encl:   (1) DD Form 149 w/attachments 

        (2) Advisory Opinion by CNRFC, 21 Oct 24 

        (3) Subject’s naval record 

 

1.  Pursuant to the provisions of reference (a), Subject, hereinafter referred to as Petitioner, filed 

enclosure (1) with the Board for Correction of Naval Records (Board), requesting that his naval 

record be corrected to establish eligibility for Fiscal Year 2023 (FY23) Health Professions 

Officer Retention Bonus effective 30 July 2023.     

                                              

2.  The Board, consisting of , , and  reviewed Petitioner’s 

allegations of error and injustice on 5 December 2024 and pursuant to its regulations, determined 

that the corrective action indicated below should be taken on the available evidence of record.  

Documentary material considered by the Board consisted of the enclosures, relevant portions of 

Petitioner’s naval record, and applicable statutes, regulations, and policies. 

 

3.  The Board, having reviewed all the facts of record pertaining to Petitioner's allegations of 

error and injustice, found that, before applying to this Board, he exhausted all administrative 

remedies available under existing law and regulations within the Department of the Navy.  The 

Board made the following findings: 

 

     a.  In accordance with reference (b), General Surgery Medical Corps Officers in paygrades 

Captain and below with subspecialty 15C0 were eligible for FY23 Critical Wartime Specialties 

Retention Bonus (RB) in the amount of $75,000 annually. 

 

     b.  On 3 June 2020, Petitioner signed NAVRES Officer Incentive Agreement, Special Pay for 

Selected Reserve Healthcare Professionals in Critical Skills Shortage Specialties Written 

Agreement for the Navy Reserve agreeing to a 3-year Selected Reserve obligation for $75,000 

annually. 

  








